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DIRECTOR'’S REPORT

Dear Members,

Religare Health Insurance Company Limited

Your Directors have the pleasure in presenting the 11th Annual Report together with the
Audited Financial Statements of the Company for the financial year ended March 31, 2018.

FINANCIAL RESULTS

(Rs. in Crores)

Particulars 2017-18 2016-17
Gross Written Premium 1,110.78 726.06
Net Written Premium 821.87 527.20
Net Earned Premium (A) 679.67 484.00
Net Incurred Claims (B) 353.21 244.51
Net Commission (C) (41.32) (43.03)
Expenses (D) 443.98 325.25
Investment & Other Income (E) 59.95 44.88
Profit / (Loss) Before Tax (A-B-C-D+E) (16.25) 2.15
Provision for tax 0 0
Profit / (Loss) After Tax (16.25) 2.15

Annual Report 2017-18



$S RELIGARE | fealth

‘Weloes thet bind

Insurance

1

Lt *= INCH

1D A lrr"l_— -:r:_—jﬁn--l.ﬂ--.-':-

With awareness and demand of health insurance growing significantly, the industry has realized
that ‘one size fits all’ products will not work and thus your Company has started designing

specialized products for every segment.

As the organization grows from strength to strength, the product portfolio has also diversified
and now comprises of a comprehensive range of products in the health, critical illness, travel
and personal accident categories. With due focus on specialization, your Company has worked
towards creating new product categories and enriching the existing categories.
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Care freedom

enhance

A comprehensive Health Insurance plan to meet
everyone’s healthcare needs, Care, has been our
flagship product for the post 6 years. Whether you
are young or old, Care is always there for you in
times of need. What makes it popular is the ability
to customize and build your insurance product,
from a plethora of optional benefits, to service your
specific requirement.

A comprehensive Health Insurance plan for senior
citizens and individuals with a pre-existing
condition. What makes it even more special is that
there are no hassles of pre-policy medical check-ups
and no loading based on health condition.

A Super-Top Health Insurance plan for those who
aspire for high sum insured at affordable prices.
Enhance is most popular among those who already
have a health insurance policy of a lower sum
insured, and would want to increase their sum
insured to address medical emergencies.

A Maternity Health Insurance product specially
designed for young families who are planning a
family. While the focus is on maternity related
hospitalization, this  product covers any
hospitalization during the policy tenure.
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A Fixed Benefit product which provides coverage
against 20 major critical illnesses, the key USP for
Assure has always been its Zero Day Survival
Period. With a Personal Accident cover to go along
with 20 Critical Illnesses, Assure can easily stake
claim for one of the best available products in this
category.

Bt
T

secure

T e | [ o T el

explore

student explore

A Fixed Benefit product against Accidental Death
and Disabilities, Secure has been revamped this
year with a host of attractive benefits such as
Temporary Total Disability, Common Carrier
Mishap, PTD and PPD Improvement and Loyalty
Benefits among others. This new version of Secure
is a prime example of how we hawve evolved our
product around customer neegs.

A comprehensive International Travel Insurance
which covers hospitalization and out-patient
treatment, Explore also provides other travel
related benefits such as delay/loss of baggage, loss
of passport, trip cancellation among others.

A comprehensive Insurance plan targeted at
students studying abroad covering hospitalization
as well as out-patient treatment, Student Explore
also provides other benefits such as delay/loss of
baggage, loss of passport, study interruption,
sponsor protection and much more.
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FUTURE OUTLOOK

In Financial year 2018-19, the industry is
expected to grow at a steady pace in line
with the growth seen in FY 2017-18. To
achieve this, your Company plans to focus on
increasing its distribution footprint through
various Channels such as Agency, Banks,
Brokers and Online.

INVESTMENTS

Your company has made Investments in
compliance  with  IRDAI  Investment
Regulations and total Asset under
management as on 31st March, 2018 stands
at Rs. 927.92 Crore (including deposit with
banks amounting to Rs. 59.64 Crore).

TRANSFER TO RESERVES

Your Company had not transferred
towards the reserves and surplus during
the financial year 2017-2018.

Annual Report 2017-18
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SHARE CAPITAL

The authorized share capital of your Company as on March 31, 2018 is Rs. 800,00,00,000
(Rupees Eight Hundred Crores only) divided into 80,00,00,000 equity shares (Eighty Crores
only) of Rs. 10/- each (Rupees Ten only).

During the year your Company has raised Rs. 69,23,79,000 (Rupees Sixty Nine Crores Twenty
Three Lac Seventy Nine Thousand only) by allotting 6,92,37,900 (Six Crore Ninety Two Lac
Thirty Seven Thousand and Nine Hundred only) equity shares of Rs. 10 each in two tranches to
the existing shareholders on Right Issue basis in the existing ratio. Further, the Company has
also allotted 8,42,484 (Eight Lac Forty Two Thousand Four Hundred and Eighty Four only)
Equity Shares of Rs. 10/- each to ex-employees of the group Companies pursuant the exercise of
the ESOP options, the details of which are given as below:

Date of Mode of increase in | No. of shares Amount Paid Up capital
allotment |capital allotted (In Rupees)
September |Right Issue to the 1,49,88,300 (One 14,98,83,000 (Rs. |539,73,77,770
13,2017 existing Crore Forty Nine Fourteen crores
shareholders in Lac Eighty Eight Ninety Eight Lac
their existing ratio | Thousand Three Eighty Three
Hundred only) Thousand only)
Shares of Rs.10 each
September |ESOP allotment to 6,24,684 ( Six Lac 62,46,840 (Rs. 540,36,24,610
13,2017 Ex-employees of the | Twenty Four Sixty Two Lac
Group Company Thousand Six Forty Six
Hundred and Eighty | Thousand Eight
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Four only) Shares of | Hundred and
Rs. 10 Forty only)
March 28, Right Issue to the 5,42,49,600 (Five 54,24,96,000 (Rs. [594,61,20,610
2018 existing Crore Forty Two Fifty Four Crore
shareholders in Lac Forty Nine Twenty Four Lac
their existing ratio | Thousand Six Ninety Six
Hundred only) Thousand only)
shares of Rs. 10
each
March 28, ESOP allotment to 2,17,800 ( Two Lac |21,78,000 (Rs. 594,82,98,610
2018 Employees/Ex- Seventeen Twenty One Lac
employees of the Thousand and Eight |Seventy Eight
Group Company Hundred only) Thousand only)
Shares of Rs. 10
each

The paid up equity share capital of your Company as on March 31, 2018 is Rs. 594,82,98,610
(Rupees Five Hundred and Ninety Four Crores Eighty Two Lac Ninety Eight Thousand Six
Hundred and Ten Only) divided into 54,98,29,861 (Fifty Four Crore Ninety Eight Lac Twenty
Nine Thousand Eight Hundred and Sixty One Only) equity shares of Rs. 10 each (Rupees Ten
each only).

RURAL & SOCIAL SECTOR OBLIGATION

Your Company has complied with the requirements of the IRDAI Regulations on Rural and
Social Sector obligations.

DIVIDEND
Your Company is not in a position to provide dividend to its shareholders due to losses in the

Company.

MATERIAL CHANGES AND COMMITMENTS, IF ANY, AFFECTING THE FINANCIAL
POSITION OF THE COMPANY

There has been no material change and commitment which will affect the financial position of
the Company.
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STATEMENT ON THE AFFAIRS OF THE COMPANY

1

» Section 3A of the Insurance Act, 1938 has been amended by the Insurance Laws
(Amendment) Act, 2015 to remove the process of annual renewal of the Certificate of
Registration issued to Insurers under Section 3 of the Insurance Act, 1938. However, it
has been stated that Insurers shall continue to pay such annual fee as may be prescribed
by the Regulations. Insurance Regulatory Development Authority of India (“IRDAI”) in
line with the above amendment issued a general circular stating that Certificate of
Registration of the Insurers renewed in 2014, expiring in March 2015, shall continue to
be in force from April 1, 2015 subject to payment of renewal fee. Your Company had
paid the renewal fee.

» During its Sixth year and Fifth full fiscal year of operations, your Company has continued
to focus on developing its people and management strength, customer-led processes,
scalable infrastructure and distribution capabilities.

» With a bouquet of multiple products across retail and group categories, your Company
has products for each segment such as health, personal accident, critical illness, travel,
excess of loss and maternity. Your Company has been servicing across country with
network of 74 branches.

» During financial year 2017-18, your Company has under-written premium of Rs.
1110.78 Crores.

» Total employee strength of your Company as on 31st March 2018 is 6852.

» Your Company has tied up with more than 6,580 hospitals to facilitate cashless services
to its customers.

» All retail claims are managed by in-house Claims team.

» Since the geographical spread of Group policies is vast, your Company has tied up with
Third Party Administrators to service claims registered against selective Group policies.

Annual Report 2017-18
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DIRECTORS

The composition of the Board of Directors of your Company is in conformity with the
requirements of Corporate Governance Guidelines issued by IRDAI and the Companies Act,
2013. As on March 31, 2018, the Board of Directors of the Company consists of 6 Directors
comprising a Managing Director & CEO and remaining 5 are other Directors as follows:

Board of Directors

a3 ap Mareh 31, 2008

Executive Directors Mon- Executive Directors

My Arm Exfeii E Hr Daint Singh +  Hr Eham LN r Hrp Bamay Faares
{Maraging Direcer & CFG N BRI LT [Bank o
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Murchindesk

k
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As per the rotation policy agreed between the Company and its shareholders, during the year
Mr. Dandu Venkata Subramanya Varma, Nominee from Corporation Bank was appointed as
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Nominee Director on February 06, 2017 for a period of six (6) months and his tenure was
completed on August 05, 2017.

Post completion of the tenure of Mr. Dandu Venkata Subramanya Varma, Mr. Sanjay Sharma,
Nominee from Union Bank of India was appointed as Bank Nominee Director on February 15,
2018 for a period of six (6) months.

During the year, Mr. Ravi Mehrotra and Mr. Shivinder Mohan Singh, Directors of the company
had stepped down from the Board of Directors and various committees w.e.f. April 12, 2017 and
February 02, 2018 respectively.

Further, during the year, the members in the last Annual General Meeting held on August 26,
2017 approved the appointment of Mr. Anuj Gulati as a Director of the Company liable to retire
by rotation. The company had received requisite declaration and disclosures under the
Companies act, 2013 from Mr. Anuj Gulati.

Additionally during the year, Mr. Daljit Singh was appointed as an Additional Non-Executive
Director on the Board of the Company on February 15, 2018. The Board has recommended
regularizing Mr. Daljit Singh as Non-Executive Director liable to retire by rotation in the
upcoming Annual General Meeting. The Director of the Company is liable to retire by rotation in
accordance to the provision of the Companies Act, 2013 and as approved by the Board.

The Company had also received all the requisite disclosures and declarations from the directors
as required under the Companies Act, 2013 and IRDAI Corporate Governance guidelines.

Further, the Company had also received statement on declaration given by Independent
Directors of the Company in accordance to Section 149(6) of the Companies Act, 2013.

COMMITTEES OF THE BOARD

Your Company has constituted following mandatory and non-mandatory Committees as

required under the Corporate Governance Guidelines issued by Insurance Regulatory &
Development Authority of
India (IRDAI).

Committers of the Board

All decisions pertaining to

Handaiory Bon Mandsiory K K
cammitteaz Cozznnttera the constitution of the
| | Board Committees,
: .1.:'_.':..::.3—..:?:."_‘. = Allcemser Comrmiroes appointment of members
* Biak Mussguiet Sa e and fixation of terms of
t Pelicyhaldar's Frosciion Conmiie
v Pl iarsge B Saidie it reference of the

LREYTEE g

Committees are taken by
the Board of Directors.
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MEETINGS OF THE BOARD AND ITS COMMITTEES
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Details of the composition, qualification, field of specialization, status of Directorships, meetings
held during the financial year 2017-2018 and the attendance at each meeting of the Board and
its Committees are as under:

BOARD OF DIRECTORS

During the year, your Company held four (4) Board Meetings i.e. on April 29, 2017, July 25,
2017, November 07,2017 and February 15, 2018. The brief details are as under:

No. | Name of the Qualification Field of Category No. of
Director specialization meetings
attended
1 Mr. Anuj Gulati B. Tech, IIT Delhi, Insurance Managing 4
PGDBM, IIM Bangalore | Sector Director &
CEO
2 Mr. Ravi B.Com. PGDBM Finance & Non- 0
Mehrotra* General Executive
Management Director
3 Mr. Sham Lal B.Sc. Mechanical Engg. | Insurance Independent 4
Mohan and AlIll (General), Sector Director
Insurance Institute of
India, Mumbai
4. Lt. Gen. (Retd.) S. M. Sc. (Defence Defence Independent 4
S. Mehta Studies) Director
5. Ms. Hiroo B.Com(Hon.), MBA Consulting and | Independent 4
Mirchandani Advisory Director
6. Mr. Shivinder Master In Healthcare | Healthcare Non- 0
Mohan Singh** Sector Management from Executive
Fuqua School of Business, Director

Duke University, U.S.A. in
the year 2000
Bachelor of Arts,

Annual Report 2017-18
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Mathematics (Honours)
from University of Delhi,

India in the year 1996
7 Mr.D.V.S. Certified Associate of Banking Bank 2
Varma*** Indian Institute of services Nominee
Bankers. Director

Bachelor degree in
Agriculture and Post
Graduate in Personal
Administration.

Also Post Graduate
diploma in Industrial
Relations, Personnel
Management and Labour

Welfare.
8 Mr. Daljit Graduate from the Healthcare Additional 1
Singh**#* Indian Institute of Non-
Technology, Delhi Executive
Director
9 Mr. Sanjay M.sc Banking Bank 0
Sharma**#** services Nominee
Director

*Resigned from the Company w.e.f. April 12, 2017.

** Resigned from the Company w.e.f. February 02, 2018.

*** Tenure ended w.e.f. August 05, 2017.

*#**Appointed as an Additional Non-Executive Director w.e.f. February 15, 2018.
***+:*Appointed as Bank Nominee Director w.e.f. February 15, 2018.

AUDIT COMMITTEE

Audit Committee has been functioning as per the provisions of the Companies Act, 2013 and the
Corporate Governance guidelines issued by IRDAI. The major role of the Audit Committee is to
oversee the financial statements, financial reporting, statement of cash flow; disclosure
processes both on an annual and quarterly basis.

During the year, the Committee held four (4) meetings i.e. on April 29, 2017, July 25, 2017,
November 07, 2017 and February 15, 2018. The details are as under:

Sr. Name of the member No. of meetings attended
No.

1 Mr. S. L. Mohan 4

2 Lt. Gen. (Retd.) S. S. Mehta 4

3 Mr. Ravi Mehrotra* 0

4 Ms. Hiroo Mirchandani 4

*Resigned from the Company w.e.f. April 12,2017

Annual Report 2017-18 1
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INVESTMENT COMMITTEE

The Investment Committee has been functioning in accordance with Corporate Governance
guidelines issued by IRDAI, the Committee’s role is to manage the investment out of the
policyholders’ funds, laying down overall investment policy and operational framework for
investment operations of the Company. During the year, the Committee held four (4) meetings
i.e. on April 29, 2017, July 25, 2017, November 07, 2017 and February 15, 2018. The details are
as under:

Sr. Name of the member No. of meetings attended
No.

1 Mr. Ravi Mehrotra* 0
2 Mr. Anuj Gulati 4
3 Mr. Pankaj Gupta 4
4 Mr. Nitin Katyal 4
5 Mr. D. V. S. Varma** 1
6 Mr. Manish Dodeja 4
7 Lt. Gen. (Retd.) S. S. Mehta™** 4
8 Mr. Irvinder Singh Kohli**** 3
9 Mr. Sanjay Sharma***** 0

* Resigned w.e.f. April 12,2017

** Tenure Ended w.e.f. August 05, 2017

***Appointed as a member w.e.f. April 27, 2017

*#** appointed in Committee w.e.f. April 29, 2017
*xkx Appointed in Committee w.e.f. February 15, 2018

RISK MANAGEMENT COMMITTEE

The Risk Management Committee has been functioning in accordance with Corporate
Governance guidelines issued by IRDAI, the major role of the Committee is to assist the Board in
effective operation of the risk management system. During the year the Committee held four (4)
meetings i.e. on April 29, 2017, July 25, 2017, November 07, 2017 and February 15, 2018. The
details are as under:

Sr. Name of the member No. of meetings attended
No.

1 Mr. S. L. Mohan 4

2 Mr. Ravi Mehrotra* 0

3 Mr. Anuj Gulati 4

4 Mr. Shivinder Mohan Singh ** 0

5 Mr. Daljit Singh*** 0

*resigned w.e.f. April 12, 2017
**resigned w.e.f. February 02, 2018
***Appointed w.e.f. February 15, 2018

POLICYHOLDERS PROTECTION COMMITTEE

The Policyholders Protection Committee has been functioning in accordance with Corporate
Governance guidelines issued by IRDAI, the major role of the Committee is to put in place the
proper procedures and effective mechanism to address complaints and grievance of

Annual Report 2017-18 1
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policyholders. During the year, the Committee held four (4) meetings i.e. on April 29, 2017, July
25,2017, November 07, 2017 and February 15, 2018, the details are as under:

Sr. Name of the member No. of meetings attended
No.

1 Lt. Gen. (Retd.) S. S. Mehta 4

2 Mr. Anuj Gulati 4

3 Ms. Hiroo Mirchandani 4

4 Mr. Shivinder Mohan Singh* 0

5 Mr. Daljit Singh** 0

*Resigned w.e.f.February 02, 2018
** Appointed w.e.f. February 15, 2018

NOMINATION/ REMUNERATION COMMITTEE (formerly known as Remuneration
/Compensation Committee)

Nomination/ Remuneration Committee (formerly known as Remuneration/Compensation
Committee) has been functioning pursuant to the Companies Act, 2013 and Corporate
Governance guidelines issued by IRDAI. One of its major roles is to determine the remuneration
and compensation packages for the CEO and approve the compensation philosophy for
employees of the Company. During the year, the Committee held Four (4) meetings i.e. on April
29,2017, July 25, 2017, November 07, 2017 and February 15, 2018, the details are as under:

Sr. Name of the member No. of meetings attended
No.

1. Lt. Gen. (Retd.) S.S. Mehta 4

2. Mr. S. L. Mohan 4

3. Mr. Shivinder Mohan Singh* 0

4 Mr. Daljit Singh** 0

*Resigned w.e.f. February 02, 2018
** Appointed w.e.f. February 15, 2018

ALLOTMENT COMMITTEE

The major role of the Committee is to assist the Board in the allotment of shares. During the
year the Committee held Three (3) meetings ie. on July 05, 2017, August 18, 2017 and
September 13, 2017. The details are as under:

Sr. | Name of the member No. of meetings attended
No.

1 Mr. Anuj Gulati 3

2 Mr. Shivinder Mohan Singh* 3

3 Mr. Daljit Singh** 0

*Resigned w.e.f. February 02, 2018
**Appointed w.e.f. February 15, 2018

Apart from the above mentioned Committee meetings, there was also an Independent Director’s
Meeting held on April 29, 2017 in accordance to the Schedule IV of the Companies Act, 2013.

Annual Report 2017-18 13
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KEY MANAGERIAL PERSONNEL (KMP)

34,

The Board in its meeting held on April 30, 2014 had designated Mr. Anuj Gulati, Managing
Director & CEO, Mr. Pankaj Gupta, Chief Financial Officer and Mr. Pratik Kapoor, Company
Secretary as KMPs of the Company in accordance to the Companies Act, 2013.

Further, the Board in its meeting held on July 26, 2016 had designated the following as the
KMPs of the Company in accordance to the IRDAI revised Corporate Governance Guidelines:

S.No. Name of Key Managerial Person Designation
(KMP)

1 Anuj Gulati Managing Director & CEO

2 Pankaj Gupta Chief Financial Officer

3 Ajay Shah Chief Marketing Officer

4 Chandrakant Mishra Head - Institutional Business

5 Manish Dodeja Chief Risk Officer

6 Anoop Singh Chief Compliance Officer

7 Sanjeev Meghani Head ~-Human Resources

8 Nitin Katyal Chief Investment Officer

9 Bhawana Jain Chief of Internal Audit

10 Pratik Kapoor Company Secretary

11 Irvinder Singh Kohli Appointed Actuary*

*IRDAI approval received on April 13, 2017

Annual Report 2017-18
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DEPOSITS

Your Company has neither invited nor accepted
any deposits from the public during the year under
review with the meaning of Section 73 of the
Companies Act, 2013 read with Companies
(Acceptance of Deposits) Rules, 2014.

LOANS AND INVESTMENT

Section 186 of the Companies Act, 2013 is not
applicable on the Company being an Insurance
Company.

RESTRICTIONS ON PURCHASE BY COMPANY OR GIVING LOANS BY IT FOR

£

T

KN

N

PURCHASE OF ITS SHARES.

The Company had not provided Loans to any
person to purchase or subscribe for fully paid up
shares in the Company or its holding Company.

RELATED PARTY TRANSACTIONS

All related party transactions that were entered
into during the financial year were on arm’s
length basis and were in the ordinary course of
business. There were no materially significant
related party transactions made by the company
with Promoters, Directors, Key Managerial
Personnel or other designated persons which may
have a potential conflict with the interest of the
Company at large.

Annual Report 2017-18
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CORPORATE SOCIAL RESPONSIBILITY

Section 135 of the Companies Act, 2013 is not
applicable on the Company.

DIRECTOR’S APPOINTMENT POLICY AND POLICY ON REMUNERATION OF
DIRECTORS

With regard to the appointment and remuneration of Directors and KMPs of the Company, your
Company has formulated the following policies in accordance with the Companies Act, 2013
along with applicable IRDAI Regulations and Guidelines. These Policies are reviewed, updated
and approved by the Board from time to time:

» Policy on Directors Appointment - Annexure - A(i)
» Policy on Remuneration of Directors — Annexure — A(ii)
» KMPs appointment and Remuneration Policy - Annexure - A(iii)

The Nomination & Remuneration Committee (NRC) of the Company determines the criteria of
appointment to the Board and is vested with the authority to identify candidates for
appointment to the Board of Directors. The NRC, along with the Board, on continuous basis will
review appropriate skills, characteristics and experience required by the Board as a whole and
its individual members.

In evaluating the suitability of individual Board members, the NRC will take into account
multiple factors, including general understanding of the business, education, professional
background, personal achievements, etc. Few important criteria against which each prospective
candidate will also be evaluated are personal and professional ethics, integrity and values.

The NRC will evaluate each prospective candidate with the objective of having a group that best
enables the success of the company’s business.

The form and amount of director remuneration will be recommended by the NRC to the Board
for approval within the maximum amount permissible under the law. Employee directors will
not be paid for Board membership in addition to their regular employee compensation.

The NRC will conduct a review of director compensation on a periodic basis to ensure directors
of the Company are compensated effectively in a manner consistent with the strategy of the
Company, and to further ensure that the Company will be able to attract, retain and reward
those who contribute to the success of the Company.

Annual Report 2017-18 16
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The Board and Committee(s) members in its meeting held on April 26, 2017, evaluated the
Board and the Committee(s). Also, in the Board Meeting, the Peer Evaluation was done on April
26,2017.

VIGIL MECHANISM ESTABLISHED BY THE COMPANY

The Board of Directors in its meeting held on
October 31, 2014 adopted the Whistle Blower Policy
of the Company. Lt. Gen. (Retd.)) S. S. Mehta,
Independent Director - Chairman of the Audit
Committee was appointed as Ombudsman of the
Company. The said policy was reviewed from time
to time.

The Objective of the Policy:

v" The Company is committed to adhere to the highest standards of ethical, moral and legal
conduct of business operations. To maintain these standards, the Company encourages
disclosures by its stakeholders who have concerns about any suspected misconduct.

v' The disclosures made under this policy could pertain to concerns about possible
irregularities, governance weaknesses, financial reporting issues, violation of law,
unethical practices or gross misconduct by the employees of the Company that can lead
to financial loss and/ or reputational risk to the organization.

The Company had not received any case during the FY 2017-2018.

DISCLOSURE UNDER THE SEXUAL HARASSMENT OF WOMEN AT THE WORK PLACE
(PREVENTION, PROHIBITION AND REDRESSAL) ACT, 2013

Your Company has formulated the Policy on
Prevention of Sexual Harassment at workplace in line
with the requirements of The Sexual Harassment of
Women at the Work Place (Prevention, Prohibition
and Redressal) Act, 2013. Internal Complaints
Committee (ICC) has been set-up to redress
complaints received regarding sexual harassment. All
employees (permanent, contractual, temporary,
trainees) are covered under the Policy. The following is a summary of sexual harassment
complaints received and disposed off during the year 2017-2018

a) No. of complaints received: 1

b) No. of complaints disposed off:1

Annual Report 2017-18 17
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EMPLOYEES STOCK OPTION SCHEME

EMPLG?EE The details of the Employees Stock Option Scheme of
the Company are as under for the financial year ended

STOCK March 31, 2018:

OPTION

PARTICULARS DETAILS

Options granted Nil

Options vested 1,30,49,637

Options exercised* 8,42,484

The tptal no. Qf shares arising as a result of 842,484

exercise of option

Options lapsed 3757050

The exercise price Rs.10/-

Variation of terms of options As per the various schemes approved by the
members in the Annual General Meeting held on
July 25, 2014

Money realized by exercise of options 84,24,840

Total no. of options in force 6,30,43,848

Employee wise details of options granted:

(i) Key Managerial Personnel NIL

Any other employee who receives a grant of
options in any one year of option amounting to
5% or more of options granted during that | Nilin 2017-18
year

Identified employees who were granted | Nil
option, during any one year, equal to or
exceeding 1% of the issued capital( excluding
outstanding warrants and conversations) of
the company at the time of grant.

* ESOPs issued in FY 2017-2018
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AUDITORS

In accordance to the IRDAI Corporate Governance

guidelines issued on May 18, 2016, and Section 139 of

Companies Act, 2013, the Company is required to
_..j appoint two statutory auditors on a joint basis at a

General Meeting who shall hold office from the
conclusion of that meeting till the conclusion of the
sixth meeting and can be reappointed for maximum
two terms of five consecutive years.

\f‘—i

The Company in its Annual General Meeting held on August 26, 2017 had re-appointed M/s T. R.
Chadha & Co. LLP and M/s S. P. Chopra & Co. as Joint Statutory Auditors of the Company for a
period of five years, who have confirmed their eligibility and willingness to accept the office of
the Statutory Auditors.

The Auditors have furnished a certificate of their eligibility for re-appointment under Section
141 of the Companies Act, 2013 and have also provided the declaration in Form Al as
prescribed by the IRDAI Corporate Governance guidelines indicating their willingness to hold
the said office.

AUDITORS’ REPORT

The observations of the Auditors in their report read
together with the Notes on Accounts are self-explanatory
and therefore, in the opinion of the Directors, do not call
for any further explanation.

SECRETARIAL AUDIT

Pursuant to the provisions of Section 204 of the
Companies Act, 2013 and Companies (Appointment and
Remuneration of Managerial Personnel) Rules, 2014, your
Company has appointed Pl & Associates, Practicing
Company Secretaries to undertake the Secretarial Audit of
the Company for the financial year 2017-18. The Report of
the Secretarial Audit Report is enclosed as Annexure B.
The observation of the Auditors was updated to the Board.
The Secretarial Auditors has observed that at the time of
appointment of one of the directors of the Company,
information in accordance to Para 1.2.5 of the Secretarial
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Standard -II has not been captured in the Annual General Meeting notice dated April 29, 2017.
The members are being informed that the Company had received all the details from the
directors as required under Secretarial Standard -II and as mentioned in the Annual General
Meeting Notice dated April 29, 2017. Further, all the relevant details relating to said directors
passed through resolution of shareholders in the Annual General Meeting held on August 26,
2017 were also available at the Registered Office of the Company for Inspection, if required, by
the shareholders of the Company. Further few disclosures as required under Secretarial
Standard -II with regard to the said Director were already captured in the relevant Director’s
Report. Further, the Board took note of the same and advised to comply with the same
henceforth.

INTERNAL CONTROLS

Your Company has adequate system of Internal control
in place.

- agyuirmickne
...... R ———

Internal Financial Controls are part and parcel of process
and system procedures. It is being monitored by the
Company on frequent basis.

RISK MANAGEMENT

With regard to Risk Management of the Company, your
Company has formulated a Risk Management Committee
in accordance to the IRDAI Corporate Governance
Guidelines. Also, the Risk Policy of the Company has been
approved and reviewed by the Board. Policy elaborates
the detailed description of type of risk and its monitoring
plan. As a process, key risk to which Company is exposed

o W w i e during the quarter is placed and discussed in the Risk
e Committee Meeting and the same is updated to the
Board.

DIRECTOR’S RESPONSIBILITY STATEMENT

In accordance with the requirements of Section 134(5) of the Companies Act, 2013 the Board of
Directors hereby state and confirm that:

a) In the preparation of the annual accounts for the year ending March 31, 2018, the
applicable accounting standards had been followed along with proper explanation
relating to material departures;
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b) The directors had selected such accounting policies and applied them consistently and
made judgements and estimations that are reasonable and prudent so as to give a true
and fair view of the state of affairs of the Company at the end of the financial year and of
the profit and loss of the company for that period;

c) The directors had taken proper and sufficient care for the maintenance of adequate
accounting records in accordance with the provisions of the Act for safeguarding the
assets of the Company and for preventing and detecting fraud and other irregularities;

d) The directors had prepared the annual accounts on a going concern basis; and

f) The directors had devised proper systems to ensure compliance with the provisions of
all applicable laws and that such systems were adequate and operating effectively.

In addition, the Company has complied with the revised Secretarial Standards as issued by
ICSL

EXTRACT OF ANNUAL RETURN

The details forming part of the extract of the Annual Return in Form MGT 9 is annexed
herewith as Annexure C

DETAILS OF SIGNIFICANT AND MATERIAL ORDERS PASSED BY THE
REGULATORS OR COURTS OR TRIBUNALS

There has been no order passed by any Regulator,
Court or Tribunal against the Company which can
impact its going concern status and company’s
operation in future.

Annual Report 2017-18 1
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CONSERVATION OF ENERGY AND TECHNOLOGY ABSORPTION

Your Company is not engaged in manufacturing
activities and, therefore, the particulars as
required under the Companies Act, 2013
regarding Conservation of Energy, Research and
Development and Technology Absorption are
not applicable.

FOREIGN EXCHANGE EARNINGS AND OUTGO

The Foreign Exchange earned in terms of actual
inflows during the year 2017-2018 is Rs. 0.30
Crore and the Foreign Exchange outgo in terms of
actual outflows during the year 2017-2018 is Rs.
6.82 Crores.

The Board of Directors in its meeting held on
January 23, 2015 had adopted the Board
Evaluation policy in accordance with Sections
134, 178 and Schedule 1V of the Companies Act,
2013 (“Act”) read with applicable Regulations
under the Act. The Salient feature of the Policy
is as follows:

The performance evaluation framework
consists of three parts as per below:

Performance Evaluation of Committees
. Performance Evaluation of the Board as a whole
o Performance Evaluation of Individual Directors
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Performance Evaluation of the Committees and Board as a whole

The Board had carried out annual evaluation of its Committees and Board through
self-evaluation Form which was circulated by the Board Designee prior to the
Committee Meeting(s) and Board Meeting.

The evaluation form consisted of certain criteria’s on the basis of which individual
Director’s rated the respective Committee(s) and the Board.

The Board Designee then tabulated the results and shared the summary report
with the Committee(s) members and the Board. The summary report included the
score against each of the evaluation criteria & verbatim comments without any
names.

The Committee(s) and the Board discussed the individual feedback, broad &
common areas that were working well and those that needed attention.

The Board Designee also presented the summary report to the Board of all the
Committee(s) and the Board in the Annual Board Meeting.

Performance Evaluation of Individual Directors

The Board and NRC carried out performance evaluation of individual directors
through peer evaluation of each Board member during the Annual Board Meeting
itself. The Chairman of the Board initiated the evaluation process where each
Board member evaluated each of their colleagues on the Board.

During the Annual Board Meeting, each Board member was given an evaluation
form to rate each of their colleagues on the Board. The Board members do not have
to disclose his/her name on the evaluation form.

Once all the evaluation forms were placed in designated envelopes, each Board
member will have the opportunity to go through their own peer evaluation scores
during the meeting itself.

Last year, the Board members and Committee members evaluated the Board and the Committee
respectively and also evaluated the peer directors in the meeting of Board and its Committees
held on April 26, 2018.

PARTICULARS OF EMPLOYEES

The information required pursuant to Section 197
read with Rule 5 of the Companies (Appointment
and Remuneration of Managerial Personnel) Rules,
2014 in respect of employees of the Company has
been attached as Annexure D.

Further with regard to remuneration of KMPs in
accordance to the IRDAI Corporate Governance
Guidelines, the remuneration was discussed by the

Nomination & Remuneration Committee. The consolidated remuneration paid to KMPs defined
as per IRDAI Corporate Governance Guidelines is Rs. 140,010,105.

Annual Report 2017-18
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CERTIFICATION UNDER IRDAI CORPORATE GOVERNANCE GUIDELINES

As per the revised IRDAI Corporate Governance guidelines issued by IRDAI on May 18, 2016,
Annual report of insurers will have a separate certification from the compliance officer in the
prescribed format.

Accordingly, a Certificate for compliance of the Corporate Governance Guidelines is enclosed as
Annexure E.

ACKNOWLEDGEMENT

The Board wishes to place on record its sincere appreciation for the continued assistance,
support and co-operation extended to your Company by the Shareholders, Insurance Regulatory
and Development Authority of India, the auditors of your Company, Banks, other Government
Authorities, Distribution Partners and Employees during the year under review and look
forward to their continued support in the future.

By order of the Board of Directors
For Religare Health Insurance Company Limited

sd/- sd/-

Managing Director & CEO Director

Place: Gurugram
Dated: April 26,2018
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1. PREAMBLE

The Board of Directors (the “Board”) of Religare Health Insurance Company Limited (the
“Company” or “RHICL"), has adopted the following policy and procedures with regard to
appointment and remuneration of Directors as defined below. The Nomination and
Remuneration Committee will review and may amend this policy from time to time.

This policy will be applicable to the Company. This policy is to regulate the appointment and
remuneration of Directors (including the Independent Directors) based on the laws and
regulations applicable on the Company. The remuneration for Whole-Time Directors/ CEO /
Managing Director / Non-Executive Directors is covered under separate Policy i.e. Policy on
Remuneration of Directors.

2. PURPOSE

This policy is framed as per requirement of Sections 134, 178, Schedule IV of the Companies
Act, 2013 (“Act”) read with applicable Regulations under the Act, and Regulations/ Guidelines/
Circulars including but not limited to Corporate Governance Guidelines issued by Insurance
Regulatory and Development Authority and subsequent amendments thereof and intended to
have a Board with diverse background and experience in areas that are relevant for the
Company, to ensure the proper appointment and fairness in the remuneration process of the
Directors of the Company and at the same time to attract and retain the best suitable talent on
the Board of the Company.

3. DEFINITIONS

“Nomination and Remuneration Committee (NRC)” means Committee of Board of Directors
of the Company constituted under provisions of Companies Act, 2013.

“Board” means Board of Directors of the Company

“Policy” means Director’'s Appointment and Remuneration Policy.

“CEO” means the Chief Executive Officer of the Company.

“Whole-Time Director” as defined under the Companies act, 2013
“Non-Executive Director” means a person who is not employee of the Company
“Managing Director” as defined under the Companies Act, 2013

“Company” means Religare Health Insurance Company Limited

4. POLICY

4.1. The Nomination & Remuneration Committee (NRC) determines the criteria of
appointment to the Board and is vested with the authority to identify candidates for
appointment to the Board of Directors. The NRC, along with the Board, on continuous
basis will review appropriate skills, characteristics and experience required of the
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Board as a whole and its individual members. The objective is to have a Board with
diverse background and experience in areas that are relevant for the company.

4.2. In evaluating the suitability of individual Board member, the NRC will take into account
multiple factors, including general understanding of the business, education,
professional background, personal achievements, etc. Few important criteria against
which each prospective candidate will also be evaluated are personal and
professional ethics, integrity and values. He / She should be willing to devote
sufficient time and effort in carrying out their duties and responsibilities effectively &
must have the aptitude to critically evaluate management’s working as part of a team.

4.3. The NRC will evaluate each prospective candidate with the objective of having a
group that best enables the success of the company’s business.

4.4. The NRC may make independent / discreet references, where necessary well in time
to verify the accuracy of the information furnished by the applicant.

45. The NRC shall scrutinize the declarations of intending applicants before the
appointment / reappointment / election of Directors by the shareholders at the General
Meetings.

4.6. Based on recommendation of the NRC, the Board will evaluate the candidate(s) and
decide on the selection of the appropriate member. The Board through the CEO /
NRC will make an invitation to the new member to join the Board as a Director. On
acceptance of the same, the new Director will be appointed by the Board.

4.7. The NRC may review the Deed of Covenant required to be entered by Directors at the
time of appointment.

4.8. The form and amount of director remuneration will be recommended by the NRC to
the Board for approval within the maximum amount permissible under the law.
Employee directors will not be paid for Board membership in addition to their regular
employee compensation. The rest of terms and conditions with regard to
remuneration shall be governed by separate policy i.e. Policy on Remuneration of
Directors.

4.9. The NRC shall also ensure that the proposed appointments / reappointments of
Directors are in conformity with the Board approved policy on retirement /
superannuation.

5. EFFECTIVE DATE OF POLICY

This Policy will come into effect from the date of approval of the same by the Board of Directors

of Company.
AMENDMENT HISTORY:

Version No. | Description Date Prepared By | Reviewed Approved
By By

Director’s
Appointment and Varidhi Gaurav Board  of

1.1 Remuneration Policy | 28" July 14 Gosain Bakshi Directors
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Appointment
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1.3 Remuneration Policy) | 24" Oct16 Sodhi Meghani Directors
Policy on Director’s
Appointment
(formerly known as Proposed
Director’s Approved
Appointment and Abhimanyu | Sanjeev By -Board
1.4 Remuneration Policy) 24" Oct16 Sodhi Meghani of Directors
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Policy on Remuneration of Directors

1. INTRODUCTION

The Board of Directors (the “Board”) of Religare Health Insurance Company Limited (the
“Company” or “RHICL"), has adopted the following policy and procedures with regard to
remuneration of CEO (Chief Executive Officer) / MD (Managing Director) / WTD (Whole Time
Director) / Non-Executive Director as defined below in line with guidelines provided by IRDA’s
circular no. IRDA/F&A/GDL/LSTD/155/08/2016 dated August 05, 2016.

2. OBJECTIVES

To lay down the framework that governs determination of remuneration of CEO (Chief Executive
Officer) / MD (Managing Director) / WTD (Whole Time Director) / Non-Executive Director. The
policy lays down the indicative structure of remuneration (in terms of various components of
compensation) and also links it to the key risks associated with business.

3. DEFINITIONS

“Act” includes the Companies Act, 2013, rules thereof and any such guidelines, circulars or
rules issued by IRDAI with regard to remuneration of Directors from time to time.

“Nomination and Remuneration Committee (NRC)” means Committee of Board of Directors
of the Company constituted under provisions of Companies Act, 2013.

“Board” means Board of Directors of the Company

“Policy” means Remuneration Policy for CEO (Chief Executive Officer) / MD (Managing
Director) / WTD (Whole Time Director) and Non-Executive Directors.

“Company” means Religare Health Insurance Company Limited

“CEO / MD / WTD / Non-Exe Director” means Chief Executive Officer / Managing Director /
Whole Time Director / Non-Executive Director of the Company as defined under the Companies
act, 2013 or corporate governance guidelines by IRDAI.

“Total Pay” means fixed pay plus variable pay

“Authority” is Insurance Regulatory Development Authority of India

4. POLICY GUIDELINES FOR CEO/MD /WTD
4.1. GENERAL

e The remuneration / compensation / commission etc. to CEO / MD / WTD will be
determined by the Nomination and Remuneration Committee and recommended to the
Board for approval

¢ No revision in remuneration shall be permitted till the expiry of one year from the date of
earlier approval by the Authority
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e In case the annual remuneration exceeds Rs. 1.5 crore (including all perquisites plus
bonuses etc.), such excess shall be borne by the Shareholder’s account

e No remuneration shall be paid to CEO / MD / WTD by any of the promoter / investor or
by any group companies of the promoters’ / investors’ companies

e Other than accrued benefits (gratuity, pension etc.) severance pay shall not include any
other payments without prior approval of the Board. Severance pay shall not include
notice period pay.

4.2. REMUNERATION COMPOSITION & GUIDELINES

I.  There should be a proper balance between fixed pay and variable pay.
Il.  Fixed Pay: Fixed portion of remuneration shall be reasonable taking into account all
relevant factors.
lll. Variable Pay: This may include any payment other than fixed pay

The variable pay could be in cash, stock linked instruments or mix of both.
However, Employees Stock Option Plan (ESOP) is excluded from components of
variable pay.

In case of deterioration in financial performance of the Company and other
parameters specified in clause 4.4 of this policy, there may be contraction in the
total amount of variable remuneration paid as may be decided by the NRC.

If at any point of time, the NRC is of the opinion that the variable pay forms a
substantial portion of the total pay, the NRC may recommend pro-rated
deferment of the portion of the variable pay that exceeds the “substantial’
amount of the total pay over a period of not less than 3 years. Variable pay under
deferral arrangement should vest no faster than on pro rata basis.

The NRC may decide on the “substantial” amount as mentioned above, from time
to time based on business performance.

There should be proper balance between the cash and stock / share components
(other than ESOP) in the variable pay in case the variable remuneration contains
stock or equity share linked instruments (other than ESOP).

IV. ESOP: For the purpose of this policy and based on IRDAI guidelines referenced in
the above mentioned circular no., ESOP will not be considered as part of total
remuneration. For CEO, ESOP shall continue to be separately governed by CEO
Stock Option Scheme — 2014.

In case the shares of the insurance company are offered as ESOPs to CEO / MD /
WTD, then:

If CEO / MD / WTD is one of the promoters / investors of directly related to the
promoters, then the same will be governed by provisions of SEBI (Issue of Sweat
Equity) Regulations, 2002 as amended from time to time except those relating to
pricing of shares. The manner of pricing of shares shall be disclosed upfront to
the Authority.
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4.3. CLAWBACK

e In case of deferral remuneration, in the event of any negative trend in the
parameters specified in Clause 4.4. of this policy during the vesting period, any
unvested / unpaid portions of the deferred payment are to be clawed back.
However, while exercising this provision, due consideration may be given to the
actual / realized performance of the Company as may be decided by the NRC.

e The NRC may at any appropriate time, may put in place a mechanism to link
clawback to such parameters as mentioned in point no. 4.4 of this policy.

4.4. RECOMMENDATION FOR REMUNERATION REVISION

While recommending the revision in remuneration to the Board for approval, the
Nomination and Remuneration Committee shall consider Company’s standing in light
of risks associated with the following parameters:

e  Persistency

e  Solvency

e Grievance Redressal

e Expenses of Management

e Claim Ratio

e Claim repudiations

e  Overall Compliance status

e Net-Worth Position of the Company
e Asset Under Management (AUM)

5. POLICY GUIDELINES FOR NON- EXECUTIVE DIRECTORS

5.1. The NRC may recommend to the Board to pay remuneration in the form of profit
related commission to the Non-Executive Directors, subject to the Company making
profits. Such remuneration, however, shall not exceed Rs. 10 Lakhs per annum for
each such Director.

5.2. Sitting Fees and reimbursement of expenses: In addition to the Director's
remuneration mentioned in clause 5.1, the NRC may recommend to the Board to pay
sitting fees to the Non-Executive Directors and reimburse their expenses for
participation in the Board and other meetings, subject to compliance with the
provisions of the Companies Act, 2013.

6. POLICY GUIDELINES FOR INDEPENDENT DIRECTORS

6.1. The NRC may recommend to the Board to pay Independent Directors
remuneration/commission as per applicable provisions of laws for the time being in
force and within the overall limits as defined under the Act.
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6.2. The NRC may recommend to the Board to pay Independent Directors sitting fees for
attending the meetings of the Board or Committees, thereof either personally or
through Video Conference or other audio visual means or for any other purpose
whatsoever as may be decided by the Board of Directors.

6.3. The aforesaid sitting fees payable shall be subject to applicable tax deduction at
source. In addition to the above, Independent Directors will be entitled to
reimbursement of all expenses for participation in the Board and other meetings.

6.4. The Independent Directors shall not be entitled to any ESOP as defined under the
Act.

7. POLICY REVIEW

The Nomination & Remuneration Committee will review this policy and recommend necessary
changes to the Board.

8. AMENDMENTS

The Board of Directors on its own and / or as per the recommendations of Remuneration
Committee can amend this policy, as deemed fit from time to time.

9. Effective Date of the Policy

This Policy will come into effect from the date of approval of the same by the Board of Directors
of the Company.

AMENDMENT HISTORY:

PoI|cy on Remuneration Abhlmany Sanjeev Board of
1.0 of Directors 24" Oct16 | u Sodhi Meghani Directors

Policy on Remuneration 07" Nov Abhimany | Sanjeev Board of
1.2 of Directors 17 u Sodhi Meghani Directors
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1. PREAMBLE

The Board of Directors (the “Board”) of Religare Health Insurance Company Limited (the
“Company” or “RHICL"), has adopted the following policy and procedures with regard to
appointment and remuneration of Key Managerial Personnel's (“KMP”) as defined below. The
Nomination and Remuneration Committee will review and may amend this policy from time to
time.

This policy will be applicable to the Company. This policy is to regulate the appointment and
remuneration of KMP’s based on the laws and regulations applicable on the Company.

2. PURPOSE

This policy is framed as per requirement of Sections 178 and 203 of the Companies Act, 2013
(“Act”) read with applicable Regulations under the Act, Corporate Governance Guidelines
issued by Insurance Regulatory and Development Authority of India (“IRDAI") and subsequent
amendments thereof and intended to ensure the proper appointment and fairness in the
remuneration process of the KMP’s of the Company and at the same to attract and retain the
best suitable talent for the Company.

3. DEFINITIONS

“Nomination and Remuneration Committee” means Committee of Board of Directors of the
Company constituted under provisions of Companies Act, 2013 and Corporate Governance
Guidelines issued by IRDAI

“Board” means Board of Directors of the Company
“HR Head” means person heading the Human Resource Department of the Company

“Key Managerial Personnel” means key managerial personnel as defined under the
Companies Act, 2013 and includes

S. No. | Key Managerial Position Current Incumbent
1 Chief Executive Officer Anuj Gulati
2 Chief Financial Officer Pankaj Gupta
3 Company Secretary Pratik Kapoor
4 Chief Marketing Officer Ajay Shah
5 Head - Institutional Business Chandrakant Mishra
6 Chief Risk Officer Manish Dodeja
7 Appointed Actuary Irvinder Singh Kohli
8 Chief Compliance Officer Anoop Singh
9 Head - Human Resources Sanjeev Meghani
10 Chief Investment Officer Nitin Katyal
11 Chief of Internal Audit Bhawana Jain
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“Policy” means KMP’s Appointment and Remuneration Policy

“Company” means Religare Health Insurance Company Limited

“CEO” means the Chief Executive Officer of the Company

“Managing Director / Whole-Time Director” as defined under the Companies Act, 2013

4. POLICY

4.1.

4.2.

4.3.

4.4,

4.5.

4.6.
4.7.

The authority to identify right candidates for appointment of KMP’s is vested with the
CEO. The CEO along with HR Head will identify candidates internally or externally
and will propose to Nomination and Remuneration Committee (“NRC”). The NRC will
put forth its recommendation for the appointment and remuneration of KMP before the
board for its approval. The remuneration will be proposed in consistent with the
strategy of the company and in line with the comparable market & internal
remuneration benchmarks.

The NRC will scrutinize the declarations of intending applicants before the
appointment of KMPs in the Form KMP -1, as prescribed under the Corporate
Governance guidelines issued by IRDAI or any another form and manner as may be
prescribed under any act or guidelines, from time to time.

The NRC while scrutinizing the declaration of applicants, may make
independent/discreet references, wherever necessary, well in time to verify the
accuracy of the information furnished by the applicant and then recommend
Appointment of KMPs to the Board for further action.

The NRC while considering the KMPs appointment will also ensure that KMPs shall
not hold simultaneously another position as KMP in the Company.

The NRC needs to ensure that the position of any KMPs should not be vacant for
more than 180 days.

The NRC will also recommend the termination of KMPs to the Board for further action.
In case of CEO’'s/Managing Director/Whole-time Director appointment, NRC will
initiate the process of identifying the new Chief Executive Officer. After identification of
the candidate, NRC will propose the candidature to Board for its approval for
appointment. Remuneration of CEO/Managing Director/Whole-time Director shall be
governed under another Policy named as Policy on Remuneration of Directors.

5. EFFECTIVE DATE OF POLICY

This Policy will come into effect from the date of approval of the same by the Board of Directors

of Company.
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Version Description Date Prepared Reviewed Approved
No. By By By
KMP’s Appointment and " o
. . 28" July | Varidhi Gaurav Board of
1.1 Remuneration Policy 14 Gosain Bakshi Directors
KMP's Appointment and 26" Amit Sanjeev Board of
1.2 Remuneration Policy Julyl6 Mishra Meghani Directors
KMP’s Appointment and Abhimany | Sanjeev Board of
1.3 Remuneration Policy 24™ Oct16 | u Sodhi Meghani | Directors
Proposed
Approved
by- Board
KMP's Appointment and 07" Nov  Abhimany | Sanjeev of
1.4 Remuneration Policy 17 u Sodhi Meghani Directors
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FORM NO. MR - 3
SECRETARIAL AUDIT REPORT
FOR THE FINANCIAL YEAR ENDED MARCH 31, 2018
[Pursuant to section 204(1) of the Companies Act, 2013 and Rufe no.9 of the Campanies (Appaintment and
Remuneration of Managenal Personnel) Rules, 2014)

SECRETARIAL AUDIT REPORT
FOR THE FINANCIAL YEAR ENDED MARCH 31, 2018

To,

The Members,

Religare Health Insurance Company Limited
(US6000DL2007PLC161503)

We have conducted the secretarial audit of the compliance of applicable statutory provisions and the adherence to
good corporate practices by Religare Health Insurance Company Limited (hersinafter called “the Company’)
Secretarial Audit was conducted in @ manner that prowided us a reasonable basis for evaluatng the corporate
conducts/statutory compliances and expressing cur opinion thereon.

Based on our verification of the Company, books, papers, minute books, forms and retums filed and other records
maintained by the company and also the information provided by the Company, its officers, agents and authorized
representatives during the conduct of Secretarial Audit, we hereby report that in our opimion. the Company has
during the audit period covering the financial year ended on March 31, 2018, complied with 1he statulory provis«ns
listed hereunder and also that the Company has proper Board-processes and compliance-mechanism in place © the
extent based on the management representation letter/ confirmation, in the manner and subect 1o the reporting
made hereinafter:

We have examined the books, papers, minute books, forms and retums filed and other records mantained by
Religare Health Insurance Company Limied (“the Company”) for the financial year erded on March 31 2018
according %o the provisions of:

(i) The Companies Act, 2013 (the Act’) and the rules made thereunder,
{ii) The Securities Contracts (Regulation) Act, 1956 ['SCRA') and the rules made thereunder, [not applicable)

CORPORATE OFFICE
0-28 Sowth Extn. Part-l, New Delhi - 110049 India | T - +81 11 40622200 | F . +81 11 40622201 | E : info@p<associates.co.in
LOCATIONS

Hyderabad | Trivandrum | Vadodara 38
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mailto:info@piassociates.co.in
http://www.piassociates.co.in

P & Associates

Practising Company Secrataries

(i) The Depositories Act, 1996 and the Regulations and Bye-laws framed thereunder; (not applicable)

(iv) Foreign Exchange Management Act, 1999 and the rules and regulations made thereunder o the extent of
Foreign Direct Investment, Overseas Direct Investment and Extemal Commercial Borrowings  (not
applicable)

(V) The following Regulations and Guidelines prescribed under the Securities and Exchange Board of India A,
1992 ('SEBI Act):-

{a) The Securities and Exchange Board of India (Substantial Acquistion of Shares and Takeovers)
Reguiations, 2011; (not applicable)

(b)  The Securties and Exchange Board of india (Prohibition of Insider Trading) Regulations, 2015, (not
applicable)

(c) The Securities and Exchange Board of India (Issue of Capilal and Disclosure Requrements)
Regulations, 2009, (not applicable)

(d) The Securties and Exchange Board of India (Empioyee Stock Option Scheme and Employee Stock
Purchase Scheme) Guidelines, 2014, (not applicable)

(e) The Securities and Exchange Board of India (Issue and Listng of Debt Securites) Regulations, 2008
(not applicable)

()  The Securities and Exchange Board of India (Registrars to an Issue and Share Transfar Agents)
Regulations, 1993 regarding the Companies Act and dealing with client; (not applicable)

(g0 The Secunties and Exchange Board of India (Delsting of Equity Shares) Regulaticns, 2008, (not
applicable) and

(h) The Securties and Exchange Board of India (Buyback of Securities) Regulations, 1998, (nof
applicable)

i)  The Securiies and Exchange Board of India (Usting Obligations and Disclosure Requirements)
Regulatons, 2015 (not applicable)

{vi) 1 further report that with respect to the compliance of the below mentioned laws, we have reled on the
compliance system prevailing in the Company and on the basis of representation received from the management
a) Insurance Regulatory and Development Autherity of India Act, 1990 and rules/regulations made thereunder.
b) Insurance Act, 1938 and Rues/Regulations made thereunder,
c) Applicable Labour Laws,
d) Applicable Direct and Indirect Tax Laws
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We have also examined compliance with the applicable clauses of the following

()  Secretarial Standards issued by The Institute of Company Secretaries of India
(i) ~ The Listing Agreements entsred into by the Company with the Stock Exchange(s), d apgicable. (not
applicable)

During the period under review, the Company has complied with the provisions of the Act, Rules, Regulations.
Guidelines, Standards, etc. as mentioned above except the following:

o Details of Mr. Shivinder Mohan Singh, who was appointed in the Annual General Meeting held on August
26, 2017 as a Director were not disciosed in the notice calling the meeting, in accordance with para 1.2.5
of Secretarial Standard - 2.

We further report that:

The Board of Directors of the Company is duly constituted with proper balance of Executive Directors, Non-Execulive
Directors and Independent Directors. The changes in the composition of the Board of Directors that took place dunng
the penod under review were camed out in compkance with the provisions of the Act

Adequate notice is given to all Directors to schedule the Board Meetings, agenda and detailed notes on agenda were
sent af least seven days in advance, and a system exsts for seeking and obtaining further nformation and
clarifications on the agenda items before the meeting and for meaningful partcipation at the Meeting

Majority decision is camied through while the dissenting members' views are captured and recomded as par of the
minutes,

We further report that there are adequate systems and procasses in the company commensurate with the size and
operations of the company to monitor and ensure compliance with appéicable laws, rules, regulations and gudeines
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We further report that during the audit period the Company has ssued 68,237 %00 equity shares of Rs 10 each/-
amounting to Rs. 692,379,000 on right issue basis in due compliance of the Act

For Pl & Associates,
Company Secretaries

N\

SO(\/
(W: Ull\w

t

ACS No.: 20642
C P No.: 16274

Date: April 25, 2018
Place: New Dethi

The report is to be read along with Annexure A
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Annexure A"
To,
The Members,
Religare Health Insurance Company Limited

Our Secretanial Audit Report of even date is to be read along with this letter.

1 Maintenance of secretarial records is the responsibility of the management of the Compary Ouwr
Responsibilty is to express an opinion on these secretarial records based on our auds.

2. We have followed the audt practices and processes as were appropriate %o obtain reasonable assurance
about the correctness of the contents of the secretanial records. The verification was done on test bass
ensure that comect facts are reflected n secretanial records, We believe that the precesses and praclices,
we followed provide a reasonzble basis for our opinion.

3. We have not verified the comrectness and appropriateness of financial records and Books of Accounts of the
Company.

4. Where ever required, we have obtained the Management representation about the compiiarce of aws rules
and regulation and happening of events etc,

5. The compliance of the provisions of corporate and other applicable laws, rules, regulatons, standards are
the responsibiity of management. Our examination was limited to the verification of procedures on test
basis.

6. The Secretarial Audit Report is neither an assurance as to future viabilty of the Company nor of the efficacy
or effectiveness with which the management has conducted the affairs of the Company

For Pl and Associates,
Company Secretaries

ACS No.:
CP No.: 16274

Date: Apeil 25, 2018
Place: New Delhi
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Annexure C

EXTRACT OF ANNUAL RETURN

as on the financial year ended on March 31, 2018

[Pursuant to section 92(3) of the Companies Act, 2013 and rule 12(1) of the Companies

(Management and Administration) Rules, 2014]

REGISTRATION AND OTHER DETAILS:

CIN

U66000DL2007PLC161503

Registration Date

2" April 2007

Name of the Company

Religare Health Insurance Company Limited

Category / Sub- Category of the Company

Company having Share Capital

Address of the Registered Office and contact
details

5" Floor, 19, Chawla House, Nehru Place, New
Delhi-110019

Tel No. 011-66250048

Whether listed company

No

Name, address and contact details of Registrar
and Transfer Agent, if any

Karvy Computershare Pvt. Ltd.

Karvy Selenium Tower B, Plot No 31 & 32
Gachibowli, Financial District,
Nanakramguda, Serilingampally
Hyderabad — 500 032

P :(040) 6716 2222

[I. PRINCIPAL BUSINESS ACTIVITIES OF THE COMPANY

All the business activities contributing 10 % or more of the total turnover of the company shall be

stated:-

SI. No. Name and
Description of main

products / services

NIC Code* of the
Product/ service

% to total turnover of the company
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Division -65 Insurance,
reinsurance and pension
funding, except
compulsory social
security

Non-life insurance: This
class includes provision
of insurance services
other than life insurance
such as accident and fire
insurance, health
insurance, travel
insurance, property
insurance, motor,
marine, aviation and
transport insurance,
pecuniary loss and
liability insurance

6512/ Health
Insurance

100%

*NIC Code 2008

PARTICULARS OF HOLDING, SUBSIDIARY AND ASSOCIATE COMPANIES —

S. NO NAME AND CIN/GLN HOLDING/ % of Applicable
ADDRESS OF SUBSIDIARY | shares Section
THE / ASSOCIATE held
COMPANY
1 RELIGARE L74899DL1984PLC146935 | Holding 90.78%* 2(46)
ENTERPRISES
LIMITED

*approx. rounded off to 2 decimal points.

The Company does not have any subsidiary or associate company.

IV. SHARE HOLDING PATTERN (Equity Share Capital Breakup as percentage of Total Equity)

Category-wise Share Holding

Category of
Shareholders

No. of shares held at the beginning of the year"

No. of shares held at the end of the year“

%
Change
during

the
#
year

De-mat

Physical

% of
total

#
shares

Total

De-mat

Physical

Total

% of
total
shares”

A. Promoters
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(1) Indian

a) Individual / HUF

b) Central Govt.

c) State Govt.(s)

d) Bodies
Corporate

Religare
Enterprises Limited
along with its
nominees

472,534,260

472,534,260

90.05

540,009,810

540,009,810

90.78

0.73

e) Bans/FI

Sub -Total (A)(1):

472,534,260

472,534,260

90.05

540,009,810

540,009,810

90.78

0.73

(2)Foreign

a) NRIs -
Individuals

b) other -
individuals

c) Bodies
Corporate

d)Banks / FI

e) Any Other...

Sub-Total (A)(2)

Total Shareholding
of Promoters(A)
=(A)(1)+(A)(2)

472,534,260

472,534,260

540,009,810

540,009,810

B. Public
Shareholding

(1) Institutions

a) Mutual Funds
JUTI

b) Banks/ FI

i. Union
Bank of
India

26,201,202

26,201,202

4.99

26,950,152

26,950,152

4.53

(0.46)

ii. Corporati
on bank
of India

23,750,000

23,750,000

4.53

24,428,900

24,428,900

411

c) Central Govt.

d) Venture Capital
Funds
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e) Venture Capital
Funds

f) Insurance
Companies

g) Flls

h) Foreign Venture
Capital Funds

i) Any Other

Sub-total (B)(1):

(2) Non-
Institutions

a) Bodies
Corporate

1) Indian

Il) Overseas

b) Individuals

i. Individual
Shareholders
holding nominal
share capital
upto 1 Lakh

ii. Individual
Shareholders
holding nominal
share capital in
excess of 1 lakh

1. Mr. Gurvinder
Juneja

D. Mr. Kamlesh
Dangi

B. Mr. Pervez
Bajan

#. Mr. Sunil Kumar
Garg

5. Mr. Anil Saxena

6. Mr. Atul Gupta

7. Mr. Namit
Sabharwal

73,506

411,787

349,990

460,000

745,091

223,641

73,506

411,787

349,990

460,000

745,091

223,641

0.01

0.08

0.07

0.09

0.14

0.04

84,006

411,787

400,240

849,001

1,049,591

255,891

390,483

84,006

411,787

400,240

849,001

1,049,591

255,891

390,483

0.01

0.07

0.07

0.14

0.18

0.04

0.07

0.00

(0.01)

0.00

0.05

0.04

0.00

0.07

c) Others (specify)
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i Shares
held by
Pakistani
Citizens
vested
with the
Custodian
of Enemy
Property

ii. Other
Foreign
Nationals

iii. Foreign
Bodies

iv. NRI/ OCBs

V. Clearing |--— |- |- |- |- — |
Members
/ Clearing
House
vi. Trusts |- |- | | | — |- e e
vii. Limited |- |- |- |- | — | |- |
Liability
Patnershi
p
viii. Foreign |--— |- |- fe— |- e R e
Portfolio
Investor (
Corporate
)
ix. Qualified |- |- |- | |- e B RS R
Foreign
Investor
Sub-Total (B)(2) 2,264,015 2,264,015 0.43 3,440,999 3,440,999 0.58 0.15
Total Public 52,215,217 52,215,217 9.95 54,820,051 54,820,051 9.22 (0.73)
Shareholding
(B)=(B)(1)+(B)(2)
C.Sharesheldby |--—-- |- |- |- [ — | |- |
Custodian for
GDRs & ADRs
Grand Total 524,749,477 |------ 524,749,477 100 594,829,861 « |------ 594,829,861 100 0.00

(A+B+C)

#percentage of shares rounded off to the nearest 2 decimal point
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(ii)Shareholding of Promoters

Shareholder’s

Shareholding at the beginning

of the year”

Shareholding at the end of the year

Name No. of % of %of Shares | No. of Shares % of %of Shares
Shares total Pledged / total Pledged /

Shares encumbered Shares encumbered
of the to total of the to total
company| shares company | shares

Religare 472,534,260 | 90.05% Nil 540,009,810 90.78% Nil

Enterpises

Limited

Total 472,534,260 | 90.05% Nil 540,009,810 90.78% Nil

#os of shares rounded off to the nearest 2 decimal point

iii. Change in Promoters’ Shareholding ( please specify, if there is no change)

Shareholding at the beginning of the year

Cumulative Shareholding of

the Company
No. of shares % of No. of Shares | % of total
total shares of the
shares of company
the
Compan
y
At the beginning of the
year
® Religare 472,534,260 90.05% 472,534,260
Enterprises
Limited
During the year, the
following shares allotted:
® On September 13,
2017 (on right issue 13,507,350 486,041,610
basis)
e OnMarch 28, 2018 53,968,200 540,009,810
(On right issue basis)
At the end of the year
®  Religare 540,009,810 90.78% | 540,009,810 [90.78%
Enterprises
Limited
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(iv) Shareholding Pattern of top ten Shareholders (other than Directors, Promoters and

Holders of GDRs and ADRs):

For each of the top 10

Shareholding at the beginning of

Shareholding at the end of the

Shareholders the year year
No. of Shares | % of total No. of Shares % of total
shares of the shares of the
company® company
Union Bank of India 2,62,01,202 4.99% 2,69,50,152 4.53%
Corporation Bank 2,37,50,000 4.53% 2,44,28,900 4.11%
Mr. Anil Saxena 7,45,091 0.14% 10,49,591 0.18%
Mr. Sunil Kumar Garg 4,60,000 0.09% 8,49,001 0.14%
Mr. Kamlesh Dangi 4,11,787 0.08% 4,11,787 0.07%
Mr. Pervez Bajan 3,49,990 0.07% 4,00,240 0.07%
Mr. Namit Sabharwal - - 3,90,483 0.07%
Mr. Atul Gupta 2,23,641 0.04% 2,55,891 0.04%
Mr. Gurvinder Juneja 73,506 0.01% 84,006 0.01%
# rounded off to the nearest 2 decimal points
v.  Shareholding of Directors and Key Managerial Personnel:
For each of the Directors and Shareholding at the beginning of the Cumulative
KMP year Shareholding during
the year
Name No. of % of No. of % of total
Shares | total shares shares of
shares of the
the Company
company
At the beginning of the year Nil Nil Nil Nil Nil
Date wise increase/ Decrease in | Nil Nil Nil Nil Nil
shareholding during the year
specifying the reasons for
increase/decrease (eg.
allotment/transfer/bonus/sweat
equity etc)
At the end of the Year Nil Nil Nil Nil Nil

V. INDEBTEDNESS
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Indebtedness of the Company including interest outstanding/accrued but not due for payment (as

on March 31, 2018)

Secured Loans Unsecured [Deposits [Total
excluding deposits |Loans Indebtedness
Indebtedness at the beginning of the Nil Nil Nil Nil
financial year
i)Principal Amount
ii)Interest due but not paid
iii) Interest accrued but not due
Total (i+ii+iii) Nil Nil Nil Nil
Change in Indebtedness during the Nil Nil Nil Nil
financial year
e Addition
® Reduction
Net Change Nil Nil Nil Nil
Indebtedness at the end of the Nil Nil Nil Nil
financial year
i) Principal Amount
ii) Interest due but not paid
iii) Interest accrued but not due
Total (i+ii+iii) Nil Nil Nil Nil

VI. REMUNERATION OF DIRECTORS AND KEY MANAGERIAL PERSONNEL

(as on March 31, 2018)

A. Remuneration to Managing Director, Whole-time Directors and/or Manager:

S Particulars of
No. Remuneration

Name of
MD/WTD/
Manager

Total
Amount

Mr. Anuj Gulati
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Gross salary

(a) Salary as per provisions
contained in section 17(1)
of the Income-tax Act,
1961

(b) Value of perquisites
u/s 17(2) Income-tax Act,
1961

(c) Profits in lieu of salary
under section 17(3)
Income-tax Act, 1961

Rs. 4,61,97,943/-

Rs. 9,900/-

Nil

2. Stock Options No options granted
during FY 2017-18
3. Sweat Equity
Commission
- as % of profit
- others, specify...
5. Others, please specify

Total (A)

Ceiling as per the Act

B. Remuneration to other directors:

S.No| Particulars of Name of the Directors Total
Remuneration Amount
Mr. S.L. Lt. Gen.(Retd) Ms. Hiroo
Mohan S.S. Mehta Mirchandani
Independent Directors
Fees for attending
Committee meetings Rs. 6,40,000 Rs. 8,00,000 4,80,000 19,20,000
and Board Meetings
Commission Nil Nil Nil Nil
Others, please specify | Nil Nil Nil Nil
Total (B)(1) Rs. 6,40,000 Rs. 8,00,000 4,80,000 19,20,000
Other Non-Executive Nil Nil Nil Nil

Directors
Fees for attending
Board Meetings/
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Committee Meetings
Commissions
Others, Please specify

Total (B)(2) Nil Nil Nil Nil

Total B = (B)(1) + (B)(2) | Rs. 6,40,000  |Rs. 8,00,000 4,80,000 19,20,000

C. REMUNERATION TO KEY MANAGERIAL PERSONNEL OTHER THAN MD/MANAGER/WTD

S Particulars of Key Managerial Personnel
no. | Remuneration

CEO Company Secretary | CFO

1. Gross salary
(a) Salary as per Rs. 4,61,97,943/- Rs. 18,31,736/- Rs. 1,72,40,992/-
provisions contained

in section 17(1) of the
Income-tax Act, 1961

(b) Value of
perquisites u/s 17(2) | Rs. 9,900/- Nil Rs. 39,600/-
Income-tax Act, 1961

(c) Profits in lieu of Nil Nil Nil
salary under section
17(3) Income-tax Act,
1961

2. Stock Options

3. Sweat Equity

Commission
- as % of profit
- others, specify...

5. Others, please specify

Total (A)

Ceiling as per the Act | Governed by Section | Nil Nil
34A of Insurance Act

Note: - The above Gross & Perquisites are on the basis of amount paid in the said financial year.

VII. PENALTIES / PUNISHMENT/ COMPOUNDING OF OFFENCES:




Type Section of | Brief Description Details of Authority | Appeal
the Penalty / [RD / NCLT| made, if any
Companies Punishment/ | / COURT] | (give Details)
Act Compounding
fees imposed
A. COMPANY
Penalty Nil Nil Nil Nil Nil
Punishment Nil Nil Nil Nil Nil
Nil Nil Nil Nil Nil
Compounding
B. DIRECTORS
Penalty Nil Nil Nil Nil Nil
Punishment Nil Nil Nil Nil Nil
Nil Nil Nil Nil Nil
Compounding
C. OTHER OFFICERS IN DEFAULT
Penalty Nil Nil Nil Nil Nil
Punishment Nil Nil Nil Nil Nil
Nil Nil Nil Nil Nil

Compounding

Place: Gurugram

Dated: April 26, 2018

Sd/-
Director

By order of the Board of Directors
For Religare Health Insurance Company Limited

Sd/-

Managing Director & CEO
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April 26, 2018

“Certification for compliance of the Corporate Governance Guidelines”

|, Pratik Kapoor, hereby certify that Religare Health Insurance Company Limited has complied
with the corporate governance guidelines for Insurance Companies as amended from time to

time and nothing has been concealed or suppressed.

Sd/-
Pratik Kapoor

Company Secretary
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7. R. Chadha & Ca. LLP 5. P. Chopra & Co.

Chartered Accountantc Chartared Accountants
Suit Mo, 114, 2™ Floar, dt-F, Connaught Flace
Gobind Mansion, H-Block, meaw Delhi-115001

Connaught Circus,
MNew Delhi-110001

INDEPENDENT AUDITORS' REPQRT

To The Membrers of Religare Health_Ipsurance Company Lirtted

Report on the Financial Statements

e have audLled the accompanyiro linancal statemants of Religare Health Insurance
Campany Limited ('the Company’), which comprize the Balance Sheet 35 at 41** Marrh,
2018, ar:d the Rewverue Accourt, the Pretil are Loss Account and [he Recripts and
Payments Accgunt Sor Lhe pear £n2n ended, and 2 summary of sirificant Accadriling
Pallcies and cther explaratary inforrmatian,

Managemcnt’s Responsibility for the Financial Statemeants

The Company's Board of Directors is respansile for the mallers statec in Seclian L34 5)
ot Lhe Companies Acl, 2313 {the "Act') witn respect Yo Lhe preparaticn of Lhese finandial
vlatements that give a frue &nd Fair view of the fSimpancial position, finarcial perfarmance
3P0 receipts ure payments of the Company, in accardance with the accounting principles
gernarally accepted in Tndiv, including the Acceuntng Srandords spetified unde- Sechian
132 vl the Corpanies Act, 2013, read wiln Rule 7 of the Sompanies {Accolnts) Rales,
2014, the requiremcats of she Tnsurance Act, 1338 o5 amendsd by the Insarance Lawe
farnendmenl) Act, 2515, Irsurance 3egulatory and Developmanl Authanby Ack, 1999,
-he Insurance Reculatary and  Cevelapmert  gutharity  (Preparation of Finarcial
Sraterients and Auditer's Report of Insurance Conpanies) Regllaniens, 2004, and the
arders | directions ang circulars issued by the Tnsuranee Requlatory and Leveloprment
Authenty of Tncia (1RDAL) in bris reyard, b fthe extent agphzable arc in [he manner so
reg.ared.

This respunsiblity alsc incudes maintenance af adagquate accounting recuds T
accerdance with the prowisions of the Ack far sa‘eguarcing the assets of Lhe Company
and f preventing apc detecting [rzuds and  ather irreqular ties; selection arc
aaa icatinn of appropriate accounting polices; making Juggments and eslnates that arc
reasonzsble and pricdent: are dogign, implemencation 2o maintenance of adeguate
internal lirancial cansmals, that were aperaling efectively far ensuring the accuracy cind
compleleress of the acecunting rererds, relevant b the presarslion and preschlatior of
Fhe financial statements that give o Lrue and Fair wiew and are free frov materia
rmcstatement, whotler due Fo froud or erros,

_

Cantd..pf 2
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T. R. Chadha & Co. LLP S.P. Chopra & Co.

Aatdtor’s Responsibility

Sur responsibilty is to express an opia ol on these fingncial stataments bazed on our
audir. Wea hawve taken inte accaoct the provisions of the Companies Ack, 2003 and tho
[nsarance Act, 1538 as averded by £12 Insurance Laws (Armendment) Ack, 2015, the
zccountirg and auditing standards and matters whic a-e requred o e incurer in the
avdit report vrder Ehe provisions of the Companics Act, 2013 2nd tne Insuraice A,
1934 a5 amerced by the Insursnce Laws (Amendment) Act, 2015 and the Rules mado
therepndsr. We condocted cur audlt 10 accordance with the Standards on Audibng
cperified under Seclion 143010} f the Companies Acl, 2013, Those SZandards renquire
that wa rcomply with ethica” recuirements ard plan and perforT the audib oo obtain
reasurealile assurance about whether Lhe financial siatements are free Trom materigl

r ssCaferment

An andit invalves performing procedures ta cblain audit @vldence abgut the amowrts
anc the disewsores i the fnancial statemenle. The proceduases selected depand on the
AuCi*or's jucgment, ncluding the sssessment of the risks of material misstetement af
the Tresacial ststemerts, whetner dae o fauad or error. Tn making those <5k
usEEssITEnts. Hhe auditer cotsiders inlenal firangial —oatrol relevant te tne Company's
prepacation of the Pnancial staleinents taat g ve a true and [2ir view :n ooder Eo design
datit progedures that arc aao<opriate in the circomstancos, An audit also includes
evaluaring the appropriateress of the accounting pol£les used and the reasonabloress
of the accoumling estmates made by the Company’s Directors, as well 82 gva-uating tha

overall presertation of the financial siatements,

We he jeve that the oudil evidence we have ablared Is suficient and appropriate to
pray de a hasis for our audt opinion gn Ehe finandcal statements.

Opinion

In our oelon angd 3 the best af adr nfarmation and eceordirg to the explanations
gwen tn L&, the aforesaid financal steremerls are prepared in accordance wilh T
Companies A1, 2013, the Tnsurance Act, 193H a5 amended by thye InSurance Laws
famendmeat] &ck, M5, Insurance Requlatory and Developirent Act, 1993, the
isurarce Requlatory and Developrment Suthonty (Preparation of Flnancial Statements
and &udtnrs Reparl of Insurance Companies) Regualations, 2002 and the orders /
directicas and circulars ssued by TREAY in Lhis regare, o the extent applicalls and in
the manrer o required and give a crue and leir vigw [0 conformizy with Lhe accounting
prncip es generally accepted in Tndia as app [Cadle to irsurance <o npanes:

a. i the casa of the Bulance Sheet, of the State of affals of the Company as at 31"
rarch, 2018;

i in rhe case of Lhe Revenye Accaunk, of the deficit for the vear cnded on that dabe;

- in the case of the Profit and Logs Account, of ke loss For the year ended on that
date; anc .
P HS )
T .
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a.

Contd..p/3

T. R. Chadha & Co. LLP &.P. Chopra & Co,
I

d. In ke case of Lhe Recoipts and Payments Accourt, of the réceipls ent paymeants
for the year ended on thatl dale.

other Matber

The estirmate of claims [ncurred Bul Mok Reported [IBNE] and claims acurred Buk Mot
Enangh Reported [[BMER] has Deen corlificd by the Company's appointed actuasy. Toe
eppainted actuary has <erufiec ta the Company that the assumptions used “0r Ssuch
cxlimation are appropr zte and are In accardance wlh Lhe requirements of the 1RDE]
anc Actudrial Seciety of India in cancurrence with IREAL We have relied upan an the
Appointed Actubary's cerlificate in Lhis regard for forming our ophion on the financal
statements of fne Sarmpany.

Qur oainion is nnt guabfied in respecl of Lhe above matter.
Report on gther lagal and regulatery requirements

1. As the Compaay 15 Aot covered by the Companies (Aaditors Reoot) O-der, 2018,
v the Order®) wsqued oy e Cent-dl Governmert of Ircia in terms of Seckion 143(11)
ol the Act, na report s giver aq the matters ssecfec in naragraphs 3 and 4 of the
Cirgders,

4. Az requirad by the Lasurdanoe Regulatory and Develaprent Authority (Preparstian of
Muancial Statements Aanc Audicor's Repart of [hsarance Companies) Reqgulations,
2002, read wilh Sectzon 143 (3 of the Canrpares &01, 2013, we report That!

a. we have souqht atd obteined all the nfarmztgn and explarcalions, which to the
a2sr of our kadwledge and boelial were necessary for the purposes of pur aacdit
and found them o be satisfaclary;

b, In our opirion, praper books of accounl as required by law have been kept by
the Cumpury so far a5 appea s Fraom our examination of those books;

C. Az the Compery's Arangal acoounting systemn is centrafized, na returms for the
purpases b aur audee are preparec at thie branches and obther ofices of tae

Company

d.  The Balance Sheser, the Revends Accounl, the Profic R Loss Agcount ad the
Feccipts and MPayments Account deslt wth by Lhis ~eport are ir. agreement with
the baaks of aocount;

Tn cur opingn, the lovestrnomts howve been walued in 2ccordance ootk Bhe
provisions of the Tasurance Act 1938, a5 amended by the [Asurance Laws
farmendrment]) Ack, 2015, Inserance Requiatary and Development Act, 1599, the
Insurznce Requ atery and Development duthorty {Preparation of Firencial
ararements and Agditor's Roport of Insurance Companmes) Reguiatons, 2002

and nrderﬁ.f-éifa:\rgns Issued by LRDOAL i1 Ehis regarc;
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f. Tn our ppinian, the accauncirg ralicies selected by the Uompany arg appracriate
Arc are ia comaliance with the agplicablle Accounting Standards specified under
Secticn 133 of the Cormanes Act, 2012, read wilh Ruie 7 oof Lhe Campardes
(Accounts) Rules, 2004 and with the accaunting princip e, as prescribed in Lhe
Irsrance Regulabory and Development Authority (Preparaticn of Finangial
Lratemrerts a2nd Auditer’s Report of [nsurance Comparies) Regulations, 24002,
and the orders { cirecticr.s ‘'seued by -he IRDAT in this regard:;

o 1 aus opimon, the aforesaid finandal statements comply with the Accouating
Standa~is cpecified under Sectien 133 of the Compalmes act, 2013, read with
File ¥ af the Companies [Accounts] Boles, 2014 o the estent shey ara et
inrensiztant witk the accounting principles prescr.bed in the Regilatians and
proers ! directicns jssuad by TRIAT in this regand;

. QA the basis of the whntten represertations recered from the Directars as on
31" Marck, 2018 takan on recard by the Eoard of Cerectnrs, npne of the
directors is disgualified as on 21% March, 2018 frem beino appointed as a
Citector in berms of Section 164 (2] of the Sompanles Act, 2013,

i. Witn respect o the adequacy of the intarnal fingncal contrels with refecence o
fFhancAl staremenss af the {Company and the anersting effertiveness af s.ch
ronfrols, refer ta cir separate Repors i1 "Anrexnre &7

i Wilhh respeclh e Lhe ather rmatkers o bBeoincloded in the Acditar's Reporr in
dcourdance with Bule 1L of L1e Commpermes §Audit and Audilors) Rules, 2014, in
Ol apnan and totae Pest of cue anformabien aad accerding b the explanallons

QER O LIS

1 1he Company Fas disclesed the impact of pending [Hgatlons oh s financial
posltion In ks Apanoal statements — Refer Mote 1 of MNobes ko accourts ¢ the

fimarcial srasements;

ii. The Corigaay did nol bave any leng-lerm centracts inclkiding derivakive
contracks for wilich there were any material foresesable losses,

il Thore wooe o armoonCs waich werd required o be f-aasterred Le Lhe Invastor
Educatbian angd Protection Fund by the Company,

¥. We hdve isaed a separate certificate n “Annexure BT of sven date on tne Teatkars
specified i parayraph 4 of Scledule C o the Insurance Reguidlory danc Developrmon®
Autawonily (Prepa-atn of Fnanoal Statements and Aaditer’s Reporl of Insurarnce
Camrpanies! Requlations, 2002 1550ed by TRDAT.

(\__'a. ' Cantd.p/5
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Further o Lhe Bagis of our @xarnination of baoks 2nd records of the {ompany and
accosding B the infor-ration and explanaticns gwver to us, we certify to the aast af our
kncw edge and beher t-at:

o, wWe have reviewed the Management Repart altackhed Lo Lho Smancial staternants for
*he yvear endad 31°F March, 20158 and have founc no apparent rislake or rizalerial
Teornsistercies with the financial skatements; and

b, 2ased o mformation and explanations reccived during the rormal course nf our
aldit, maracemsent reoesentations ad complignoe cerlilicates submitked to the
Baard by tha officers of the Company charged with the comatiance arc the samrme
be ng noted hy the Boasd, nothunoe kas come to cur attention which caoses as to
Leiivwe what ke Company has net complisd with the t2ems and candicions of
regislralion stipoiaked by IRDAT

Fer and an behalf of For and on behalf of
T. R. Chadha & Co. LLP & P.Choprp & Ca,
Chartetaed Accoauntants Chartared Aocauntants
Firm Regn. Ko D087 1IN NSDOO028 F;__-——Fi'rn'l Rag% Mo, ad DEﬂ
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Chartered Accountants Chartered Accauntanks
Suil Moo 11A, 2™ Floor, 31-F, Connaughl Flace
Gohind Mansion, H-Block, Mew Chelhi-1100G1

Conraugnt Circus,
Maw Delba-1 10001

Annexure 'A%, as referred to in pavagraph I{() 9of '"Repgrt on Other Legal and
Regulatory Requirement”’ Sectian 1o the Independent Auditor's Report ef even
date un the Financial Staktements of

Religare Heailth Insurance Company Limited

Report ¢on the Internal Flrancial Contréels under Clause (i} of Sub-section 3 of
Bection 143 of the Companics Act, 2013 (“"the Act™)

Wwe heve aucied the internal Fnarcial controls awer financial reparting of Religarne
Health Insurance Company Limited ("the Company"] as aof 317 March, 2018 ir
COnyancbize watl aar audit of the finaacial statements of the Soruaany for the year ercded

ol Liad disle
Managemenlt's Responsibiliby for Internal Financial Controls

The Zompany's managemert 5 responsible for estaolshing and malntainmg nkernal
finangizl contrals based an the anteraal cantrgl ower Franclal repabng crkera
established By the Saompany <onsidering the essenval companents of mte nal canlrs
stated 10 the “Gugance Note oq Audlt of lnternai =mmanciad Cartrals Qwer Jirancial
Acparlingy” (Lhe "Guidance Koke™) jssued by Lhe InsLilule of Charlered Accountants of
Ingia (CTCATY). Thesse resporsiolilies  include  the  design,  imp'emantation and
mairtenance of adequate intermad financial controis That were gpearaking effecr vely for
enaLrng the orderly and efficient conduct of &5 busmess, including adhererce 1o
company's pelicies, the sefequarding of its assets, the prevertion and detecticn of frauds
g errocs, the accuracy and compretenress of e acccunbrg reco-ds, and the timely
predacatian of -2l able financia informateen, as required ander the Zompan es ace, 2013,

Auditor’'s Responsibility

Col respansibility 5 to express an opducn an the Campany's Internal financial controls
over financial reporliog oased an our aodit, We cowlucied Sur acddt in gveo-dance with
the Guiclarce Mede g Audil of [nberoal Cinarcial Contrals Over Timancial Reporting (Hhe
“Euidance Note™! and Lhe Slandargs on Auciling issued by Lhe [nsiitole af Chartered
Accourlants ol india and ceemec lo oe prescribed under section 1430100 of the
rorpanies Act 2013, to the extent applicable 5 an auagit of internzal financial controis,
Eoth asglicakle to an audhk of [neernal Fnancial Comtrols and, both issued by tha
[nsutute of Charterad Acountants of [rdia. Those Standarcs and the Suldasce Notle
equ re that we comply weth ethocal recal-ements and plan and perfarm e aocdit Lo
oatain reasonable assurance about whether adeguate nle-nal financial contrals osver
liiancial reporliog was ostablshed  and  maimamed  ano il such conlrols  operaled
clfeciively inal' meter ul respecis.

i audib invalves perfcrmico procedunses o phtain andit eviderce about the adeguacy of
lhe irternal finamcal comtrols system qwer financial fepoarting and their operating
ffactivensss. Our audit af [nternal financ 2l contrass <wer fimanciad reparting included
abtalning an vndestandmg of wternal firancad cankrals  aver fingncist reposrthng,
as=esang the risk [hal a malerial weakness exists, and testing and evaluating the design
al1d aparatirc effectivenass al internal cogbrol Bazed on Lhe azsessed risk. The
pracecwras selectad depend on the alditor's _]J'I.LIII'JE'[-"'I'I'I-E'I'II: including ke aswsessment of the
r-a«s of Matenal misslatement of tha financ-al 5ta ermenls, whetngr due tno fraud ar arror,_

/
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W beheee Chat the auwdic evidence we haye obtdined is sufficient and approprate to
providz o bekis for oos acdil epinen on the Company's intemal fnandlad contro's syslerm
owver mancial reporting.

Meaning of Internal Fingncial Contrals Over Financial Reporiing

A camaany s aternal frnanoal csntral oder financal reporting is & process des qned o
grovide reasorabee assdraioe regardlng e relabdity of frnarcal reootng ang the
preparation al fingncia: slalements (or external porpeses In accordance with genetally
accPpbed acmounting principkes. A company's internal Ticrenciab contral oever financial
reporting weludes those poicies and procerures that (1) pertain to the maintananca of
raecards Lhal, 1 reasoqable detlail, accoqately and “alely reflect Lhe transactians and
rmeaasitnns of The assels of ke Company; (209 provice easonable assurance Lhat
transartions are recnrded as necessery la permit preparstion of linaodis: statenments in
accocdance with generally accepred accounting principles, and  Lhal  receials and
expenaitLres of the Company are Seing mada only in accardanoe wilh auloorisalians of
management and Drectars of the Cnmpany; and (3] provide reasonabie assosancea
regarding provention o @ mely agtection of unantharised acquisition, use, or disposirinn
al Lhe Canpany's assets that could have a matesial effect on tne financial statements,

Inherent Limitations of Inrernal Fimancial Controls Over Financial Reporting

Bercausa of Lk rherept ltations of internal financia conbrels over financial reparking,
incloding the asassbllty of colusen ar improper managemelt ovarride of conlrols,
material misstalermneants due o orsae or fraud may occor and not be deterter. Alss,
prajectiars af any evaldation of the nternal fingncal controls over financial repartirg 1o
Futire periccs are suaject Lo 1he rsk that the onteenal Gnancal control over financial
reqarting may became inadeguale becavse al Chaoges in conditions, o that the degree
of compliance witn the poicies ar procedures maey delerisrete.

Opinion

In our apinian, the Company kas, in all malerial respacts, an adequate internal francial
cantrods sysbem owver financial reporiing and such internal financial coslrels over Tinamndcial
raporting we g aporating effectively zs at March 31, 201K, based on the internal conbral
cwer financial reparting criteria established by the Company considering the essenfial
corpanants al inberaal cantrol steted In the Suidance Mate on Audit of [nternal Financial
Contrals Owver Siranciel Reportng issoed by £ne Instltube of Chartered accountants of
‘ndia.

Dthey Mattar

The estimate of claims Incurred Bulb Nob Repored [IBME] and c.aims [nourred 2ot Mot
Snough Reparted 'IBMNER] has aean certifiad by the Campany's appontod actuzry as per
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the Reguiabizns and has been relied upan by LS 25 renLioned in para 5 o gur Audig
Repart or the finzazial stalaments “prthe vaar ended 31* March, 2018, Accorchingly, our
goPicn on o khe Intermal Fimaneial <ontrols ower financial reporCing does ool irclode
reoast ng on bhe adequacy and oporabing effecliveress af Eha inlerral contrels owver Lhe
gaanlum and accuraey of the afaresaid labiktias.

Far and gn behalf of For and on hehalf of
T. R. Chadha & Co. LLP S. P. Chopra & Co.
Chartered Accountants Chartered ACCCunta s
I >3- P0G 7 2R —= " [zagr. Mo, 460
Firm r{?ﬁcﬂ?ﬁ, Z0aT11N/NEOCD Ilr_.-- F agr. No,D0c3
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Chartercd Accountants Chartered Accountants
Suil Ho. 114, 2™ Floar, 51-F, Cannaught Place
Gabingd Marsion, H-Block, Mew Delkl-110001

Cennaught Cireus,
dewe Delhi-1160001

Anncxure "B, as referred to in paragraph 7 of the Independent Auditor's
Report of even data on the Financial Statements of
Religare Health Tnsurance Company Lmited

AUDITORS" CERTIFICATE

In accordance with Tne mfarmatian and explanaticns given to us and ko the bost of our
krowladge and salief and hased on wur cxarnabion of the books ol account aned other
recards raantained by Raligare Health Insurance Company timited [“The Company’)
fa- the vear andad 31% March, 2018, we carify that:

1. e have venfied the cash halances mamcained by the Canpary, o e extent
coruiderod Aecessary. As renards the securities relating to the Company's
inwectPenss as at 317 March, 2013, tha same have Leen verdied gn the bacsis of
tae cemateriairad stulament/confirmetions received fron the cusmdian;

2. The Company is nol @ trustes o any trust; and
3 Mo part of Lhe asseis of the palicynalders’ funds has been direclly or nd-rectly
applies i contravertion to Lhe poves.ors af tae Insurgage A1, 18538, as

armended by the Tnscrance Laws (Amendment) Act, 2015, relating Lo the
application and inveslinenks of the palicyholders' furds; and

[Ts certificaze is issued to comaly with reguirement of paraoraph 4 ef Schedule C of the
Insurance Regalatcry and Pevelopment Aothority (Preparatior of Flaaaczl Statements
arc Auditer’s Rooort of Insurance Comipanies) Regalations, 2002 read with regularian 3
of sLch Regulatiens, and may nol be sukable far any olher purpadse.

For and on babalf of For and on behalf of
T. R. Chadha & o, LLE 5. P. Chapra & Co.
CharLerid Fants Charterad Accounkanls
Firi™ Hmimmmﬂuza . —— ki Reqgn. Mo 030346N
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IRDa Registral 2n number 148 datgn 26 Agril, 24012

FORM B-R4

&% RELIGARE riwal:

Walirs Ivan 1l Imsurance

Sl Mladl mreg

MISCELLANEQUS BLISINESS REVENIE ACCOUNT FOHR THE YEAR EMOED 3125t PMARCH, 20118
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March, Il Mg, 2017
| % "OCOk [ Ty
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1
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For and on behalf aof the Board of Blrockars

Ay Gulati
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# RELIGARE Frutn

Refligare Health Insuranee Comgaany Limited
Lalira iranrrd IPCLraneE

IROA Mog strutica numbrr 148 daz=r 26 April, 2017
St e p i s

SCHEQLUILES FORMING FART OF FIsAnOIAL STATERMEANTS

SCHEDLILE . &
SHARE CARITAL

5. Mo Particulars

A5 4t 3151 March, 2018

Az al 31 March, 2017

]

{2 e

[* LCd

1l |Authorsed Capital

0. UL Eguity Shares af T 10 gech |Previowes "ear
HOOLOD2 Do) Eguily Sares of T U0 pach]

8,000,000

4,005,000

i Izscied Capital

S0 B3, 8600 Epmty Sharas of % 10 each (Prevas Tear
044 049 A4 5 Equlty Shanes af As 1R edzhl

MG L

5,247,495

1 lsubseribed Caplral

o8&, 829,861 Cquity Shnrl-r'ﬁ -.1‘.; 3110 rach [Frevious vear

5,948 &9

R

5287 4085

524.¥49.477 J-'_q_lgit:,- Shares af R 160 cach)
4 |Called - ep Capnital

LA B2 HE] Equ Ly Saies of T A0 wach {Prewvious rrar
L1 TAT AT Euw by Shares of As 10 r:al:l".|
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3. 47 195

Ress L3l urteaid

A - Franby Shares fadfeited bamourt ariprally paed opd
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Luss @ Ar=lininery Evpeinues

Lesi s Expenses Ing luding Comimissssn S becaerdge on
Lngerssitind o aubscr aisn of sldres —
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5,995,279

%,14T 495
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1Ly eIy
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Ralipare Health insurance Company Limited
IRCL, Registration number 14E duled 26 April, 2032

="HEI.IEAHE

Takals "Maal EaA

T

SCHEMMILES FOAMIMG PART OF FINANCIAL STATERENTS

SCHEOULE - 54

PATTERM OF SHAREHCLDING
[as cerified by the Management|

He=dIh
IS rance

CRl e PO TRy P

Shasshakder dx at it March, 2018 As at 31ct March, Z0ET
MNumber of Shares % of Hodding Mirmbmar of Shanes % of Holding
[*[2TIOTREE
Indian_ 391,388,862 99.4% LA2 9% 957 99, BH
Forasga R . 0.0% . 1.0%
others 3400 3l % 2 264,01% 0. 4%
TOTAL 554,529,561 100105 5lg, 749,477 1. 0%
AETEN
! A
: e A
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Religarz Health Insurance Company Limited
IROA Begistratic: nunweer 148 dielied 16 April, 2012

ASRELIGARE leotn

walarn Il Irual =

L Lo Lo
Al Flamin e

STHEDULES FORMIMNG PFART OF FINANCIAL STATEMENTS

S HEBULE - &
RESERVES AMD 5URPLUS

& Mo Particulars

Ax ac 1=t March, 201E

Ac at st March, 2017

{4 "oan)

| % 0D

Lapitg! Hesae
i 3pdtal Rerem prion Haserye

Lharc Promium

B ol [ ]

Genural Arsorers

ey Dubilod ance in Prolit and Lass

ALCoun:
Less: Anounl uliiied o Buy- Lacs -
3 |Catastrophe Rese e - -
g |Ouher Reserves [bo e spasified)

Ernployes Stock cation Resere

Balaae of Profiten Frod; B Loss &ocount

TOTAL

-
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Religare Health Insurance Company Limited
IR Rep stratizn nombar 148 dated 26 Apnl, 201k

#& RELIGARE Health

b | vty Insurance
Al Flaglidh Flapegoin

SCHEDMLES FORMING FART OF FINAMCIAL STATERMENTS

SCHEDLILE - 7
BORROWINGS
% Mg Fartrculars As at 315t March, 2016 As at 31st March, 2017
5 HH [% "L

1 Jiebieemiaresy Bonids -
K Huriks -
3 Frinancial lrstiluliorzs
i O1her s -

[ ATETAL :

7
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feligare Health Insurance Company Limited 1: RELIGARE |LiFrij.|:'£.'-~ oo
IRC:A Rup, stratiar, numbeor 192 dased 26 april, 2012 pme *
Al Flosiin Ml

SCHEOULES FORMING PART OF FINAMCIAL STATEMENTS
SCHERIRE - E

INVESTRAENTS - SHAREHOLDERS

Particudars

Sharedars
A5 it Jdae March, 2018 ] msat NistMarch, Zoar

5 HNro

% *aoail

1% 000

LONG TERM INVFSTMENTS

Gawernment sacurities and HovereTan;

Zlarantred Boepds ing Iy Figge l,:_E_iII:.

1.4.T3h
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_LE7.E1
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e 373
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fc] Derivative rastrmenks
=2l
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1Y CLher TG iti
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2 L0 20K

2k f

1) Sk elig -uy
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12532

1. JE7

= Hunasing Bunuy

Other thae Baprianed o wsihirignls

-1.201
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0,1 Lo

=0,
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Sl Iol

_|&thir dporoesd GReiiries
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1 Al Shares

a3 [guity
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] Dnbenneres) do- |IJ:-

4, 1ar

43 Fi
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135408
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Ig} Inveszment Praperlics Heal Es1ans
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TUTAL
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Religare Heakth insurance Company Limited
IRA, MapisLiglion yoenla LE4E dated 23 dpril, 2012

SCHEQUILES FORMING PART OF FINANCIAL STATEMENTS

SCHEDIALE - 2oy

INVESTMERNTS - POLICY-H{ILIFE RS

ﬁHELI[’iﬂFHE kEAILR

fovra Twal ki-n

P15 UrEre

il Bl Manigeia

Pallcy-Hxll&rs

5 Mo Partrtulara

Az at 3158 March, 2016

[% 90 |

a5 2t ALt March, 2017

|ILIJHE TEAM INWVESTMIENTS

% -00a) |

1 |Gavernment saourities and Gnue-ameat guaranbeed

Rong s aciding Trepgury Bill§
A2 e RBpapar ] Sl pnaliey

r-

1hES1T4

1113

N fer2

710504 ]

e e

E Cakher Inveskminnks

.. [l Ehaes

Laa| Ecuity

[ob) Prelereng

! k] Mutual Fuads

[c] O rrvative Iastraments

1 G I‘.IErll.l.uE;-,-' Bzidy
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jl£) Dikar Sesarltics

- Fiend Lepatuts
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L4170

S5 U3
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.3z

v B Otk Lan Adpe e nwebinpnly
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4G L
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Ll 00
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L. LR
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e — -

TLITAL

b, GE? E59

8277, 14C

INVESTMLKTS

1 Iri huha

GLE AnG

4.271.:45

nside India

1AL
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£.37]. 145

Maies:
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Religare Health Insurance Company Limited
R34 Registralinn number 1448 dated 26 April, 2012

SCHEDLILES FORMIMNG FART OF FINAMCIAL STATERENTS

ol By
Y

RELIGARE Heaith

f=alerce IFd uaeal

Insurance

il | S ecernn

P

SLHEOULE - %
LOAMNS
A Mo Farimuiars A5 at 315k March, 2018 Az at 3ist March, X012
|% 003 AT
1 SECURITY-WISE CEASSIFICATHON

SeLurar

fah O e Lgage uF prasesr Ly

faa] In India

Albb] eutside Indis

_J.—:._I'- ﬂthETS__ e ke amer e e e -
Linsreurcd L
TOTAL U - ]
2 [BORROWER WISE CLASSIFICA TN
|:..1!l Central and 5tate Goavernments T
(k) Blaniks una Financial br s1ituticns
(L) Subtidiciias
, [} Incfustrial Lindes Gakirges
[B] STEhErs
TaTAL -
i JPERFORMANCE-WISE CLASSIFICATION
171 | aans rlassified 56 standard
fau] Il india
bl Durside India
(L] M em-pecForrnngd lodns ey peovisions
(aalfmlncia
[bby Crateide India
Taral -
9 |MATLIAINY-WYISE CLASKIFICA N

Jedt Skmard Terrm

kel Losin Teren

TOTAL
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Relizare Health Insurance Company Limited

ROA Reg-stratlan auriee 1EE iiied 26 Apnil, 201%

SCHEBILES FORNIMG #ART OF FIMANCIAL STATEMENTS

SCHEDLILE - 11
CASH AND BANK BALAMNCES

SWAELIGARE freoi

IFALIETICE

L b R U Y

5. Mr PFarticulars A% ak 3151 March, Z018 As at 31t March, 2017
1=l RN
1 [cachncluding cheyues, doaits and slarnps) Ja Y3 Al 2 g8
[ ..&  {B4nk Balances )
|8l  Depnsit Aoy 1tsT
|[aa} Shert-tarm {due within 1 2raenths) LA RS ] Z5.050
kbl Bthers 5,757 _
Bl Curront Acecunis 141,020 303,302
il Dhers
k| Mdenay 41 Call und Shert Nalice
Lal WLl Bariks
(B} Wkl othier Tagntutions 7
A [Others
TATAL G 48% JL8 CAA |
Ralancaz with non-sckedy ed Banks included n 2 and 3 RIL 4L
* wEEnen s Fleed depndiT s darer Arn e fed wvker e dtmenlaonsreod @ oAk geg Tae S e,
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i s ' Hesz I F
Religara Health Inzurance Company Limted o BELIGARE  fe=in

IRO RegisL-atian namber 108 dated 26 Agril, 2042
L T R PR e

SCHEQULES FORMING PART OF FINANCIAL STATEMENTS
SCHEDIMLE - £2

5 No Particulars A5 at ALstarch, ED:I.EI : As at A0st Bargh, 20E7
1= pen) . _itmn
ADYVANCES N
. kesprer daacsits with cading rampanies AR
1 A ApE cakion mongey Ior Invas] Tenke - -
3 Mr2payri=iily 13,513 ChhLZ
d  |Acwances Lo drectorsoHicer s -
aovangn ban paicard tavas dedyckad a1 soueie[Mar of pooyisga
L |far tavatinn | o,8E] 4218
b allthers
[a) Acluinces i fuaplies T iR 20194
[Ls] Q1 pmr Adwa nees q,1q% 2,066
TOTAL |a) SL.281 . 13.5M
DTHER, ASSETS -
1 Indorr acor Jmn an invesbice s * 355,431 a3 193z
1 Eﬂ!-.tnndir-g Premiwms TAARY ®1.DRZ
31 |bzrais balaares 23_: E‘E‘- . 1,602
4 |FargIpn aZencle; halances L - :
D= From athe=- entities carrpng an insurance ausnesspnclodag i
5 |-yl 115,340 41 572
& |Crae From subsiciaries/holdirg camazqies 4 ) 55
o7 |Depositwith RHIPursuae: la section # af Insurance #c4, 19383, L T
X |urhers . |
|ap Hank Depcsns & okhgr 55205 ] F0.908 L4
| [iB) Service Lag £S5 uautiliced £eddit 05,514 EERrr
e Linc i anmoont af Palicy Aebler [haeealimenk) [ ERL. a.0En
TOTAL (B 956,281 7R, 075
TOTAL [A+E) 1,008,653 | AR

® lrcame mezrued 00 eCIOTEGE ITOCEE 0 ten . G COISSE SIS

= £~
o
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Religare Health Insurance Company Limited
IRCA, Fegisli o Lion remben 14E Cated 26 April, 2013

ol
"" 3 1 nird

SCHEDUILES FORMENG PART OF FINANCEAL STATEMENTS

RELIGARE Health

TWEAN] = g Tat=]

1 1 N :
Fies §osadn o dan 2oerl

SCHEDMILE - 13
LURRENT LIABILITIES
5 Mo fartsodars Az at 3ist March, 2012 As an 3151 Mareh, 2017
(% OO0 1% "UIH|
1 [mpencs’ balances 151514 18,066
1 Balarer dur ta ather insurancs romeanies 145 7E3 116 5H7
] Depas 18 hald on reasorance cedail - .
WA JRremesms reeeed in adyvangs 739,457 197,10%
5 Urialucated preriuim ' . _fI_EI_ﬁ_._'-_’:}_!- !]“]_':.EE
£ |undry credrtars 1,928, 592 B35, 526
? Crue 1 wabe'diar es/holding comzany 4,347 q, 44
2 |Clumis gutezanding® e 1152021 753,018
9 Oua ta oificers/direclo-s - T .
10 [Une giened zaaont of Poley Holder 14,4345 7167
11 |ixthers . .
(] Tad deducted payahla A% Eak 40,214
thi [1sher skatil sry Tnes 11550 k B2
(L) Searvice ~dan MGST Labilily EIEE-_Q‘B EEQ-
' [d} Drher Ligeshities 3,174 9773
| TOTAL _ 4,704,139 LE5THB16

Mot of Rrinsdrancn
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i ol el
Religare Health Insurance Company Limited P HE?L!E.H.HE e

IRy Registralin rumber 108 daled Z6 apnil, 2212
A A Mg e

SCHECHILES FEMRAAING PART OF FINAMCIAL STATEMEMNTS
SCHEDULE - 14

P R{FS IS .
5. Na ! Fartlzulars As 3t 115t Marck, 2018 A% At 3148 hdarch, H27
— |3 "0 1T aod
1 |Resprde lar nnaxpr=d rick - o 3,n37.975 reinode
2 |Tar taxative =y advanoe 1ad poad and tae dedocsed ab sodrred .
3 |Far praposes dividends o -
4  |Far devidend cistribaticn b T . - .
= |arher T ) i
[af Far emplusee Eenefils ™ L. 22 4% 1EA
| h) 1 +a%8 siquali<ainn re ptew SET L 714
TOTAL A,Nrd, 200 2,585,405
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Raligare Health fnsurance Company Limited
Ikl Begistration neoeker 148 dated 26 April, 2012

Al A Hzal L h
Sw RELIGARE
SEHEDULE - 18

INsuran:.&
SCHEDLULES FORMING PART CFF FINANCIAL STATERMENTS
MISCELLANEQUS EXPENDITURE

A Hea e gl
{To the =utznt net writien off or adjusted)
5 Mo Particulars A5 af 3154 March, 2018 As at 3dsk harch, 2017
1€ ok .- [3 L)
1 Discownl allswed in issuc of sharesy debenrures .
3 |hers -
TOTAL
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RELIGARE HEALTH INSURARMLCE COMPANY LINITED
IRDA Registration number 148 dated 26 April, 2002

Schadele 16

Signifleant Accounting Palicies farming part ol the financial statements for the year cnded 315k March, 2618

gackground

Radigar2 Fleallh Dworgoge Compeny Limited [“the Company”| was ocaresraged on 2™ apl, 200F a3z a
anrnpang wigder the Compames ACE 2015 fersleebila she Conpanies AL, 1996) (he act'). 11e Company
ficamsed since 26™ April, 2612 by Lthe lisuranes Regelatory ond Oovelopmatt auctarily [MREA’] o LJIFYIME oUr
the bus mess of underwiling Fenergl insurance relating te Heelch sagmem, which comprises Hoalth, #graanzl
Acg.dent and Travel insurance, These products are d.sribuTed theough iedividual agenss, brokers, corparany

ggents, onhne and Corpany's sales furoe,

Rasis of Prepargtion of Fimanceal Statements

rhe dinancial srazameart: have been prepand unc'® the histocicad cost caeventron aed an Theoace ol Basis of
LELNTINg i acenrdance with the generelly acteptad accountieng principhys unless oftherwisa spacdically
slalird i moaccordance with th= statutory requirements preserized usdior tha Insuraace ack, 1938 lamanded
by e INsrfance Laws [Lmendment] A, PRh the Insurance Regulamnlr FRE | Deawrluprnent  Auihcrity
(A reparatiea ol Fendncat Stdcments snd duditer's fagor of nsarance Cormpanices) Regulations, 2002 [‘The
Reguldisny| and Srdurs and directions issued By the Mauancs Aegulitnry and Oevclopment Autherity
[IRD&7) in this behall, tha Compames A0, 2013 0'Trhe &1 10 the estant applicable and comply with the
aopacable nobified accounting slandacds pursugnt 10 the  Compan es [Accountng Slandards| Rules, 2006,
wiltich contniaes te apply urder zection L33 af the Cornpanes Act, 2003 read with rule 7 2f tha Companies

[Accouain) fules, 2014 and current grzchices predaling wat hin the Invarance Indostry in lndia.

Uze o estimates

The: preparation of finangial statamants in conformicy wilh generally accopted arcounting onaciples ieguires
tha ranamerent 1o mako estieales and asspmpinns thas affect the reported armcanty ul avsers, livhilines, as
i the Oalanca Sherel date, rewenws and ciponsos For the yeae ended and disclosmne sl continpent liabdities as
tzn 1he Salgnee Shoot date,

The ashmmates and assumplions used in these fingarisl statements ar2 basad o managerment™s eeHuation of
the relevanl lacis and crrcumsytansey ps on the data o the financial statements. Acieed rosulis may differ from
Lhes ytiminkns ynd ssemptions psed o prasarmg the accompanying ‘iwancial statements. Any rewson 10 The

peodnting cstimztas & recognized prassectively in tie cuarrend sond Futoro parciods.,

o
S
7

9
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5.
4.1

4.2

4.3,

RELIGARE HEALTFE INSURANCE COMPANY LIMITED =#HELIEﬂFEE “iRIT
RDA Registration niember 198 dated 26 Apnl, 20132 T P

B

Lchedules forming part of Anangial statomonts

Sigruflcam Accounting Pelicics

Revenug recogntion

FTamium incarme

Fremium willen including reing!atement pramiarm s razogmaed 3% mcans nuer the contrect perod of perlod
uf risk, whichevar i€ aopropriate, on 3 grocs basis, ned ol servirg tax f pocds and semice tae. Any sebsesquent
fEVISION Lo 3rarmient as and wien by eccur are recognized ower the remacning perind ol risk ar contrack
peEnad, as apalicasle, Adjustmeants to prerum ansirg on cancallalice of palicies are racognized in the genad
in which it £ gancelled. Tha Mt Pramuos Wreitten 1w adjusted S agtted of ov the amraunt of moviemenl of

Unearned #reran Eesproe 1 arrivis ¢t 1he natl premium earned

In¢ome Irprm reinsurance caded

Cormrussion on renaaranse ceded is adirstadfnatted off rom cormnussion expense an the poriod of ceding the
Nk,
Protit Commisson Lndes rensurdnce fredte, whereeer applicable, is recognized as mecrme in the pirar ot final

deterrninatics af profits and combined with cammizsien on remzurancs caded.

Incema earned on Investrenis

[ntarect incame an ivtilnenls s resegnized 2noaceroal basis, Accrenon af divcount and amariization of
prefuurm relating 1o debs secenties 15 recogmeed over the heddiagfmeturity perigd on a straight-hne Lass.
Rrdlized paingloss on secunices, which s 1he differrnce betwoen the safe consideration and F# cangng valug
in ihe books of the Compang, morcagnoeed on the tragc datz, In determunmg e igabzed gailass, cost ol
secudihizs i amivied g1 on Woightod average cost” oasis, Fooller, oo caie of enutual Tunds, the prof Lor loss an
sale ala incydes The grocumulatad changes in the fair valur previgasly recepnized under Fair Vafue Change
Accovnt'. Sale consideranon fur the purpose of realzod gainfoss is net of Brakeragr and Laxes, i a7y, ang
excludes inlirest roceived on sa.e

Sddend incame j5 recognized when ers nght to racrive dividesd iy eslablished,

inteitmant ncame on dsaehoelder Yuncd iy disclescd o Profil & Leas Aocounmt and awentnienl ingome gn

palicyiolder fomcy is do Iosed under Bevenae Aocounts.

Premium recelyed In advance

Pranuum received in advam & is the praniem, whera che pened of caver soughl ineepls i clearly outsice the

Acgounirmg 1sios

vnalincated Fremium

Unaliccate premiom i(j:n.luqil.-a- proemipm depasit and premunn which a5 been receeged but For which rizk hzs
1

nal csmmen Legd.

i+ L ; L
| T!-Q .J_.f:
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44.

4.3,

4.5,

1T,

RFHGARF HEALTH MNELAARCE COMPANY LIMITED AbRELIGAAE i
IRDA Registration number 118 dated 26 April, 2012 "w-- L T

T -
rh. ol TR

Schadules farming part of fimancial staternants

Reinsrance Premidm

nzuran<s premm cn ceding of she sk s recoonized in che perod e which the sk comeeences m
Acur dange arith reEinsurAn LE arnAngeErnen s wdth The ceisnsiner s Any subseguen Lo oesision 1 oprernisos ceded s
recagmised 0 the period of such sewsion. Adjusiment to reircuranca pramum artsing on cancellabion of

pohizies s rezognized inthe gerac in which they are cancelled.

Framium Deficienoy
Frannum dl’-fll:l'F.I"lE'r' 13 remgnls.ed whso ths samr of EKPECIZEI:I cla:m Lasts oand related axpEncses annd
s ey cosky ererd e cesorer e anegppietgd rises anck iy compui e based on oacfgarially deermitac

ultimate lpss ratios

Wngarned Fremium Roserye

Urearn=d Hremium Keserye reprasents that gart of the net wr kten premwm (e, prenmum, nel of reinsurance
fpdeay wehich it airebutakles Ta, and sen aside or fabspgqusal nsks o B Beane by thie Zompasg aesdier
canlrachial akligatiars e gandrard pering basis se ok goericed basis, whichewer is appreprioliz, aed is created at
504 af the nat writtan pramivm [excludng shart term avpired poliog: of preceding twahes marths a5 at tke
Balance dhest date, n terms of ept:on graated By tag IRDA Circolar Me. IRDEST LA TP 00585 /037 2014

thatend drhe Apiesl, 2010

Clalms

Clarmas s recegrend o8 aed whan raperted. Claoms are recsadéed in e Rewesor Avcoun?, noE ol clirms;
recavrrable Irom reinsurers @ oo insarers 42 lhe cebeat thers is g reasonable corkainty al realizat:on Thase
estimales are pregressvaly revalued an the avzilabulity of Furthear snformacion. bsumzted haoihty in respacl of
clairzy is peuvidad for, basied ao e mfovalicnd dicaivwed up e R giar ond, infoeemelicn § edlirnatoes prosided
¢ the insared o serveynss | Third Party Administrators [TRPA] and judgment based on yhe 235t axprerignce and

ather agplicable laws and gractices.

Claims Incurrgd but sk reparked [12WNA) represeot thal amount of Qaims that may hagwe been incurered prigr (o
the and of {he current accowntimp year but have not bean reportad or clamed. The 1EMA prawizsien also
includes prewlaen, of arvy, requred for claiens Incorred bot net encogh reporcaed [IGHCR]. IGMA and 1DRCR
liahilitiss are provided Bissed onoactuorial principles aad Sierlilied annally by the Sppeinied Actaary ab the
Cormpany, Tho methedolgzy ang’ assumpticns on the hasis of which the liahidite bas been detopmiced bas also
been certifiad by 1the Appcinied mciuary o e aparcprsate, n accordaace with audelnes ane aonms ssoed by

the Faelitul e ol Acioaiies of lrdia ane i cencorisoce witl 1he IRDA,
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q,5.

4.9,

RILIGARE AEALTH INSURANCE COMPANY LEMITED *bRELICARE - i
IAC3A Registration number 142 dated 20 &pril, 2012 w- e

AT ety

Frhedules farming part of ingncial statements

Furlher clgims incarred also includa specia daims s=roiement coasls such oy survey [ lepal fags [ TRA fass and

olher dirscrly atlnbutalile cosly.

ALQUisItioN CoELs

Scaulsfhinn Coses are thnse cosks Lhat wery with, and ars primanly relates b the aregrisition of eew and

réfiPwetl Sl insnrance cenbracks oz Somirc1sson, ooley st Eepeases, ole T costs are axpenced am e

periad in which they ars mcurrad.

Inwestments

Iny=stmants are made o acemaanck with the losgranee Ack, 1038, 35 amended By thi Irmuorenre Law
larrendmens) Act, 207% and Fwurange Repulatery and Devalopment autharity (luvestrnem! Begulatons, 20k,
<ol warious other civecu'ars/notiflicabions and armendriects wioed by the IRDAL in th:s context Frorm o o
iima,

I e3Timpnts e recarded ot onst, onotrads date and incudes brakerags, transler changees, stamps et if any,

gnd excladainterasl accruad ug te the date al purchade.

Classification

Insrumirnts mdtoring withic bwalve montas frome Balance Sheet date +nd Inwestment: mado wist the sagilie
intantion to aizpase off wirhia bwelde rmanlbd are clivdlicd as 'shact beret investrrents’. Iasestenenis grher

than zhort Lernl inenialmesily' ares classiticd as '|QI'|E terme inyestnieats'.

Valuation
Investmenis are valved a3 Folluws:
+ Debkt securilles and Man - convertible preferenee shares

Al dadal siecuriticey ior luding governiment securites aa4d mon - codve bl peeterence shares are
caaricFeaed ay “hesd Lo malurity' and sccordingby stated at hosioeical cessl, wnljecd ta azcration of
diseaurl gr amerizs tion of prerium sver the holdmgfmaturity period aa o siraight ne bagis.

#  Mulual funds
Muteal fund investments are stated at Fair valug, being the dosmg net s wilug at Balance Shaet
dile

+  Listed Equities
Visted eowity sheres as at the Galarce Sheet dane ere statod ot Faur valua bemmg the gueled clgsing
grice a1 tho Premvary Ceclanes - 'Matinnad Aok Exchange ['MEL'[ In case tha eyuily snace is net
Iriled [ trashd nnothe Primary Exchange the quated cleang geice on the Secondary Exchanpe -

‘Bombay Stock Excrapge [BECY, i5 conaidered ai fair salve. Towity sheros awailing listlag are s1aced

|
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RELIGARE HEALTH INSURANCE COMPANY LIMITFR dbREIGERE o7
IRDA Regstraton number 148 dated 26 Apel, 2012 " ot

achedules farming part of financial stetemems

it hislorical cos1 sugpect e prowson For diminosion, 6F any, i the value ol such investrnem
deler el sepearelely g ek incivgdoal ineestmant,

* |neechtanrs Arhes 1han rnenticeszd ahove ara vafred 3t ogct.

»  Fair Value Change Account
In arcardanca wth the Ragulation:, unrea ized painflozs ancmg dus 2o chienges in kaie value of |isted
equry sharss amd meocaad Fued ool s are Liker 4q1he “Fair Yalya Change Account’. Tha balance

i Che Fair Wl Chenge Arcaant iy not seaila ble For distribation, pend no realizatica.

Imparment ef Idwestrrenbs

The Cornpany ayscsses of cach @alance Shaat date whather there & any indicatizn ol inwestnats being
impaired. If any sach irdicatioa eusts, the carmeng waice of socb invedmen? is reduced Lo its recoverabls
ameunt and the ' pairmenl 9 i ieeegnized oo the Prodit and Lass account, 1T at the Balance Sheel Jute
Thoere au any indicalion that a grodously gssessaed mpasrment lass ro longar erists, then juch lass i roversad

and ke invastment is restated 10 taat entent.

d.14. Fined assets, Intangible 3nd Impairmaents

Fiwrd asseis and depraciation

Fixed asters are stated ab eoar fess aciornol e deprrrigtion Castinclades the purchase ance ang any cexl
dhraetly atirbutaihe e bringing the pssct ta its working conditioe fos s inlend2d sk,

Immaviable assets ot the leased prerises Incweding Col weargs, 2lectncal itemy ere capitelized os leasehoid
imgrovernents and are armoctied ower 1he poirmanyg e iod WF  eayee.

Depreciatare is proawicdeld an Stiaight Ling dethed, geor Wha: wseful dife gl the ass2is eatimared by (he
manggement, in the manner prescrbed in dchadwle 11 of the Compames o1, 2013, The uschul lwes i 1the

Tallowing cases are differeat From that pres. rikad by Schedale ol the Companics sk, #0713,

Lealu] Lwves af the ARsprs at
Lsedu Lile of Assets prescribec as assessed f estimated by Lhe
per ot eduls | of the Corpan &5 CHrIpANY
! Aci, 20113 tho, of Years]
Assets Deccription o (Moo Fearut '
LilTiges Equipmoent | Glow Sign '
_Baowrds ind Battaries o 3 5 3.
: Pursatare ard Fisturss I VR ) I 9 |
Vehicles [acqeirag framm o
Movember, 201110 Marnc, 201&) A L

Based an baagk pattem a4l enleindgl avesymen|, the smanagemr ent beliewes that tha wseful Ives as given atowe

best reprrspnr thie perind o whorch the mangement expactks te w82 These assers Hencs 1he zielal livey ol

1
Cheever Asnieln is differenl Ir-:ug fhe lives as prescribed 0 Schac Ll;z},w—‘t_'l'f Cgrn pavies Al P03
Rl
ity [y
b

&
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RELIGARF HFALTH INSLIRANCF COMPANY LI ELL dbREL|GIRE -5
IRDA Registration numker 118 dated 26 April, 2012 v e

T H
SLhedules [uoming part af financiad statements

2epreclabion on adeitian ar on sale ooyl Gl anoassel iv calrulatad pro-raka rom up 1 tha date i spch
addizian or taledeicard.

Intangible Ass5els

intangitle assocs are recogni2ed crely if it iy procahlye that the Fopre econcmic oenefits thar are atnibotable o
asses will low 10 the Company and the cgsts of tha 35sets can be measured eliatly,

Intangible aziets comprising comgutar software are carnad Al esdl pw pmgrlizatics Torputer software
includirg impravements are amartised oeer The menagement’™s estimate of e gsefal Mz of sk fangihla;s

Farmagarrenl plimades Par wsetad lite of intanﬂibles 15 B2 yaars.

All azsess encluding mtangisdes individnally resling up b6 Ry 5020 are fully degreciated [ amortized in the year

irewhick: Ly gre acguired

irnpairrnent of assels

Thes cnripany assosses ab gack Balance sheer date whetaer theee s any inclicafion thal gnv asser may be
impaircd. 1T any such indwzalior exlszs, the ca-veng valoe al sugh g s is reduced b its racswarakele amaunt
and the imaa-raent oL s relogoised in thy Revenue Avcoant and Frofit end Loss Accoant. H, ar e Ralance
Shispl ks Thoere in wny indicaiion thatl a grevously assassad impaisiment 106 oo anger existy, thep such loss

rieversesd and the assel is resleted o that escent.

4,11, Operatlog Lease
Aypyvly avguired under Leasas where a ssgmificant portian of the riske and rewards ol Lthe ownersh.p ave
retaned by ihe lessor are classlinsd 26 Operacng easss Loase pagmenis of ascetsfpranuses taker oc

opesaling Pase Are 1eragiceld oy gr capeses jin bt Bescnoa §5] and Profic aad Lost S k.

4,17, Emplaves benefits

li] Dwefincd £ onteibyrtion Plam
Thr bznetid in the formogd contnbotion te the Statutory Frovident Toed, Dimslnger Sate Insurance ang
Employes Labour Welfzre Fund el are censidered s th deferned zonribution plans and are recogniced
an the bass of tha amount paid e payabh for the perind dusing which services are rendered Ly the

&t Pl s,

The: Company has an oblaation tewards graluily, 2 definsd deenclit iecrerment plan covaring engible

[ii} Gratuity - Refined Benali Plan

emnployees. The plan grosdides Jo8 a lurmg oo paermen o yested emplayass an rebirermsen, Seatl while
e ernplugreeal o un lermingion of cmployment Yesting occuts uaon comipderion ol fwe years of
!
se-wice. The Compeny m.auges anioal canlnbulizn Lo Lhe g,."ﬂluﬂ';' hmi Uy lnhieshed g5 1tuss. IReE Com paf'
i Tl A
| G g
I|. [./ b Lo l| .-I v 91
4 'n.‘} ZELL ﬂ;.
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RELIGARE HEALTH WS USAMCE COMPANY LIMITET: ik RELIGARE —-: .
IENA Registrabon npmber 144 oxted 26 April, 2022 " T LR

A e

Shedules farming gart of lindncial statermerts
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LIMITED

I35, Reg strakan neembwer 143 daed 6 800l 7117

Scliethiley frming garl ol [mdesgial 2Lafemers

43 Employee Stock Dpticn PLan lssued by the Company

ABHELBARE it

Type of &cheme Empliyes Mack Opticn Scheme m1G"

p— e e e e ] _:{..n?s-l _ - - Series M Serieaddll
512 0 prand e L Dmceber 20, 3010 Magn L1230 dupusl 3, #L]
Pouirilasr Goari 4 R 1ERE 23 1E. 365,790 L, ML
Ceanulr a2 5aal Lile ayrs q pen d yrs

writng Condinions

ME,an Eopury il L2
manches I grar dans

It eeplog ar 17
runeahs Frans ezt Jane

1% ar =apirg ed I}
mealhe [Foe prart date

ZR% L agpinvy o 24
rrgllz fppng prant ggse
1% o =iy af X0
mardhs fram zrast date

v MR iy ol 1a

wapll:s om g 20l date |

D% on expiry of 29
manthz [rom granl date

L% an pap vy ot 1s
manths frem grar: dake

20% on ceplry af 15
minths Framm granr dnrs

0K an =pry of 46
manshs frant gran dare

3% e nxpliy 73 43
vzl e @iant dae

0% aneepivpul 4G
wrgrileny Fonepran) dafe

method af Dakbeen datdaban

Mo Bgtar wWalus Klarhnd

fhal dtdet Malue Dl vd

Myl herek Wiaige Methed

LR R

wrsling Candil kins

Enarcise F-ize amr oplicn B 1w 11

tstmrat=d fair walu= af sk granle=d La 1L Mo

= Jptvaps ircluding numbs-2 af KPICL Lraloyees and AEL HEmors

Tyae af Scheme Employree Stack El'ptll'.h'l schemaz01a ]
SeTebk-| 'i.-Prll;:il.-_H' Seniay-ll|

[FERH1] Erant Ialy 7R, 2011 April 27, 215 July a, 2015

Hunsicr Gramed N5 750 7380200 LUGT 5

I_.I:H'll:l'u'll:_l:u.?lr il Jvin 1yprs Ay

348 on capry o L2
manth+ frem grars dake

LK, oo ekpiry af 12
mealbe Frars 2ranr dace

AT angapep et 1
ks feom Briana! ihate

3% on rxmry of 24
rrnrhs Areen praont date

13%an #ap:ne 0l 14
el G L paanl glgla

1% o0 egpiry ' 2d
okl oo prars vace

14% o erpiry Al 36
wignl g P graal date

% on euprey ol 16
ket froin pran| dale

3d% o pxpiry af 3k
rmonths frem grant date

Tl il 2l ption Valuation

Sl Szt Walue pdelbid

ExarC.se Arler parapsuan
Estimnated [z wzlud al <hare grantee
— L a DA e
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m

Ml fysel Welue Method

v
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AFLISARE HEALTH INSURANCE COMPANY LIMITE2
IRCA Zpgliziratioe paomater LIS Jared 15 april. 2002

Schedales formeng part ol financeal stalemernts

AR AELIGARE

e

PR L]

| Type of Scheme _ Emplayee Mok Qpticn Sctheme 214

Terie-ly %erlos W S riirk -4 Tones VI
Mare il gran: Suglember I3, 2015 gewamianr 30 015 | Féhivarg 2. 2016 Warch 20, 301R
surbar Granied 4111400 7 A%7 850 ' 224,080 1.&'-_|H._1Ii|'_:
Lurilragfig Lifa ERA Ly N . I A prs

Yesking LonctioT:

% pepiyal 12
menlns Fram z-ant date

1% e eepiry all 12
manihs fram grant Jatr

I3 oan eepitp nl 17
A Praee 2ranl Joly

ddXan fagivgal L2
ant b beep prarl
a1

PR

Xk ar aipay ol 24
mar-hs frem gran calc

24% AR oeaairg al 74
months fram gram dsie

A% e gaepary 1l 24
el frep prart dafe

315-57- fan exping gt 24
=l ing [ram grant
date

347 on axpiny af 16
manchy Ireca granc datn

! bt e pranl, dake

HE o wxepEey gF 50

A% on wxpiry af Il
monthe frem prant date

34% un iy af M
marihe from grani

uegring Canelitiineg

13X an papivp ol 17
minehs Faane gramd dare

1% c:m o papirg ol 21
wrnfly Lam zanl dale

1A% pneapryof 12
rordhs From granr dats

M e expy i1 24
wa il Tipen prapt oy L

3% op expy o) L9
rpAlhe [rom grars odic

FA% a0 wwpiry pF 30
‘npnLhis frpm prant dake

4K QN copine o 2
mwarchs lrom grant case

A% o expiry ar 26
manlhs “rem grone date

3NY oo Eaping af 56
manths fese peaar dale

Faderhond ol Sy Walyation

Ewarcis I'fIce pr apsion

tsbimarcd Fair 2a-de of 2nare erantee

HelL fysel Yalue dd=ihod

n

.

Ml A=t Walue i bt

Ml Aziel Walyw flelqpd

ik

1C

L

1k

11

-~

1 o cie
Mechad af Upbor Yaluehon Mot A59ei Walnd Mol | e fosel Yalue ealbad | Hak dssed Value Beiban Mzl :ﬂ“ir .::;Iu"
nska
Entrilze Frice per aplion 1 10 ) 10 i)
Lstimatec fair v2 u= ol hare gran:ed 13 L& 1] Lo .
Type af Scheme ) Employed Siock Ot Sheme Ml l
: " Rarieg il faries-1X Sarwee-¥ o
Cazeof srant cape 30, 2015 #¢arch 3, 101 Blarch 41, 3017 __:
edminar Granred 1593, o HEERTAIN] Ahl, 131
l.'nur.n::ar.lnal 1 i!n:_ Jyry FRTH CAyrs
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RELIGARF HEALTH INSLIRANEE COORARANY LIMITER
HELIGARE

IKOA Gepictratior pombeere 120 f3ded 26 0000, 2152 H T
dmedules ilorming part af inanclal statemams
Typa o Echawna T CEC teheme 2004

Eatepory-1 [in lleu ol i

surrondar of Ophons fat 1 Srant Fat 2

gramted under 2010 ategary1 [now Grant] arep- Catepory 3

Jchamg ] .-

Date of z-anl July 23,3014 Iy 25, 201 Iuby 2H, 2014 July 26, 114
Hum Jer G raated .m0 i 2BL 7L 1,311,250 750,005
< pacractual Lfa ) 1yr Aoyrs I

LEEE ar @xpare o 17 13% e eepipp ol 12 100 an expiry o 12 1L var IR

ar

Wl ng Cand Tieas

manche Iramn Branr 078

et hE fionreg gl dale

manths [rom grant dace

1% ar ey of J<
months [rom grars date

4% o1 expoty OF JE
meAlas rm granr dace

Pt ]l Capkicen Wyl aplan

Nl Asaet walue Methed

Pl Akt Walny Meibcnd

Ml Ayzul valus= Method

I'~".1!I. Furne® e

Yesling Loadibians

meaths fram grant dace

manchs frany gras dan-

J1% on ey o 12
marihs fram grard daks

34 an eauiy o 16
manchs lrom grace fate

fehzd ol Lptian valuation

Her Ag<iar wale Wil

Myl Anept Yalue dairad

Er B Me pe ephon

LD

Mot Rsirf value Mearhi-l

o

pabirmgled Lyir yalue al vhare grantec

LC

Ll

11

1D

£

. rAelhcd
Exarcise Prize nar oprean L 1 I . 1
Feurnazed Fan ualiss ok shaoe goanted Lix 14 ” LI | 1l
Typm of Seheme [EQ Schome 7013
Catggoyry-1 [Mewr Grrapi] Lategary-1 Lavngary-3
Tolin <24 grank Apnil 23, 2018 Apn 77,2005 aaril 23, 201y
| [ LI C L WITL T 1,724 HR &RA. P50 £ L0000
Cart-aciur i«
Ei% o ekairy af 12 1L Qi canifg al L F
Apni 27, 2015
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RELIGARE HEALTH INSLIRANCE OOMPANY LILITED 1=HEL|E=IH
IRMA BRpsLratlen coaniien TR dared 2 aneil, 2013 -
St
Semedes iorming part of financal stakements
Type ol Scheme "LEA Schame 2014
Catepory-1 [new Grant] Categong-2 Catagocy-3
ate af et July 4, 2015 July d, 2015 July g, 1015
mumbe Granied q1445/1 b AET.IAS
Lariractoal f 1 4
2% an &ipry o 14 1L an sspary of 12
luly 4, 221

WesTIng Fancanns

maontks from gran: dare

maonths from. gram darr

14% o0 pxpirg af 74
mEAths “ram granr Jare

3K wr gy al 15
vk baooeprant clates

Klechad ab S Yaluatian

© Mt Acoel Wt Methed

Ihom| Lexel Value Maihad

Mrt osser Yade Merrhes

Candraclual Lifs

wesling Congvicns

S1% 0w wepEey gl L2
el Jruen prant d4te

Lo anempry ol L2
manlks [romr granl dale

bkcrose Fnce pier cakan 10 1 10
Esnimared fair vale af skare granied in ] 10
Ty AP Eihirids CER Scheme 014
Catepory-1 [naw Gram| Catepray-7 Cotegorye-X
1
Calenl gl Gealumber 0, 2914 tentember 40, 2UL5 Lenremaer A0 |5 |
‘i (aranted L FEERI [ as7.143

Sepileuben 32005

SI3% v gy of 20
miLlas rom grant date

Ji% g pegiry oF A5
manihs fram grant date

:|r-u1e:hcrd a7 Cabiaa Yd aatian

M1 ozsec Wa'ar heckad

Ml Asses Yalne el

Pl Ayl Walue Muetinggl

Exgn g Podom par oplian
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RELGARAE HEALTH INSURAMCE SORPEMY LIMITER e
RELIGRRE -7~

IELA, Bapistratica ramber 228 dacee &b Apnl. IELD == EENET I
Ychedules lormang park of inancal vaemank

'i_'rpl: of Sclugane CEQ Schem ZO0L4

Colepary- ) {rew Granl) Categary X Cakagun y-F

fOatn of grant Merenber 50, 7015 | Plwemler 30, 2010 Neow=mber 56, 2015

Mumaer ranced A7l 0 uLT 143

Lontrackaal Lile

destrg Sroadclens

334 ar sapivpal 17
riorahs Bamgoam dare

1RO S fapippul 23
il Ingnn }'dl'll.'.‘lﬂ':'

MAwemther 0, 205

1%, N @iy o 24
mManrhs rgen grant 02 1€

. —

3% e pepiry of 36
munLhy fram gmaat date

ful =izl o QEticm Yaleglian

~pt baser Walae Maihad

M2 AsEer Yalues hlarlael

Hel diar Walye faqbad

EACICISE 2T~ I T apsinn . if] iU 11

| Exnimacnd fa v warun ol Lhare granteg 3l ] 11

[Ty a1l e ¢ED Echeme 2014 T
Catppiry-1 [neay Grant} Cateprrye-2 Catepang-3

e ol gt

Febriare &, IN1R

Febmyary 2. 2005

Febouary 2. 2014

M uiAkies Crartisd

425,571

JCardractua Life

weshing Cardibaors

11% an pupey ol L2
manths Iron grars cale

T

(=N LR

10L% on cap e ol 137
moaths frem grans dare

Febrouame 2, 2017

A4% 1o expiry uf 29

moalns fram grant dase |

A5, an Fepury af 35
manlhs from g ar dara

Fackoc af Upkan Yaluaticn

Pyl Basel v ae Mesled

Hit Aenel walae Mulhad

Met gser Yaaae fathad
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RELIGARE HEALTH IMNSLFRAKNCE COMFANTY LIMIMTED al AELIGARE
IRDS Eepistrat anmwmbs s 145 dasd 26 Aquil, 2317 =t
Sreciiabed Ferviicig par] of [nangiyl statements
Typz of Scherme o CED Scheme 20L4
T

Latepory-1{news Grank) ] Categary 2 ! Catagary- &
e af grant e Klan sk 36 1016 # arch 39, 2016 March L, JOLE
[Mumbker Sranraid 12R57] ¥14,1EL uyr1a4

Comiratnal Lile

uasLipg Corelibemy

ER a0 gicgal 17
ety L peasil <lags

Lo s enpricg ol 11
moul]y froie grar daa

fdarch 30, 2047

A3% a0 wypary el 34
IRenll=d roy prart vale

3% 19 expiry af 3u
moAaths ‘ram grant dare

e

frthad af dpdicn Yaluaniea

et asses Value Meiran

Hes Bisar Yalng Metlunl

Mol Aeder] Valiar WYalfud

Cantrackaal L e

woshing Cardinars

EIZ'?I'iI‘i-E Frice pes aplicn 1] 1 0 .
EstitmaLsl Caiv wg ap o sk g ailen 1 Hi| i 1
Type af btheme _EE!#I Echarme 2014 )
) |
v Catepeey- L (resw Gramtkh Eatopory-2 Catagary-3
Lae af Zranl Iwne 0. ikla Jurg 30, A6 june 10, 2014
fumaer Cranled 0T 143 514, 18b H

A% ar ewpey of L
manshe from grart date

IINE on Fepary 7 17
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June 4, 2317

IR on nEey T A
mnnchs e grat s

Y s mamy Ak 3R
meirhe fem=n g nf qte
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RELIGARE HEALTIF INSWAANOL COMPANY LIITED

RELICARE
IACA Fepisiral an nunber 132 gxed 26 0001, 2317 ﬂ
Schedules forming part af Ishanelal Dalameng
Typk of S<hare €ED SthAmnA 2014

Cpkepay-1drew Frand) Calepony-Z CAtegm -3

Dale g granl

h-'la-r-.'ll. i{: Il.'lI'.' -

kdgrey 20, XL

March 3C, 2017

Myrukar Granteo

152,347

334,283

enlraciual L e

wosting Candibon:

A% an comng ol 17
man:te lrant gant dare

100% an expiry ol 12
el s Foney prarl Jale

tdarch 30, 2313

3K A gmpEry 2l 34

" rrarh G prgn | dale

ek ano=nziry af 36
iranlby fram areat dase

Mcekad af opciven Walpaticn

Med bsset Wotue Moraod

Mo A5 Value darihnd

Ml fzaed Value pdechad -

[ata of grant

fdarch 11, M7

bdingen Cizanted

35,143

nCree gl Ljfge

Yuslip Lonocions

)% onpxpry ol LY
meths srem graes dak:

Eiurrize Foizc prraphien 10 10 m
Luitimated Jair walue af shane 2-aoin:l : 0 1 ] 14
Type -ufSu:hn-l:-:m. m 14} Echeme_lcii; '

CAtkgary-1 [nesy Granth Category-2 Catagary-3

waseh 21, 2007

I7LE1Y

J], 4491

Lo o capnrp il L3
mantkes from gian dans

Maren 32, 1018

14% on ceairy ab 24
mar.ins fram granc dam

44 ar capirp af 36
mancks feonm granr tara

Flptlond of Splian ¥daalar

Nt itk Waie B lvnd

Mel iy Walue fietkac

Rl acset Walue fAarhed
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11
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ACLISAAE FICALTI INS pad hCE COE R oo TED
IR Pap spepoac womoey LA 2ancd 36 Agr L 2002

Scheduliet farming gl of Nirancinl 1ksbamenh

il
daRELIGARE

"Zphun dudine naakees al B4R Fmpoaeces and AEL Jaawarg
= =G4m #m lurdng the AL, g 6Nt o5 (hs sIme has ecr been ganczd O i

i ] ] Huraber af
\ Mumber aldpllum Lancrilt nn nf Rpikns Apliam Ezariead CpLiens Fuearayshla 35 gt
Shem: Aulitirding as=n &pri' | hausd Buiing *he ymar dur be recignghans ! 20181 subifunding at |March 3145
L, 2T mamrerder BoL7- LE unParch Fr=t, [30%0
o1k

| ESOF S JunrC L]
— vt ] 1 pLTi0 _ 25,000 - 1,013,750 T
Ll L ] . ol LK Pt et [T

AT TR 1 30100 - 1,000 1 K

[%0F Srimoe 200" ] )

Sheleg | N EEYNTS) [ ERM 15N e T 5710H

- g TR _ 1,813,060 | FECY o) BT DY T T 7.044 B

Eevinsg 11 1Lhe SN ETECA N SESTE L IS RS0 EZ3£10

[ S 1 L TLha BETEL TEE 2175050 1EE i
[ L TR 1.7 940 j k| H ) LI, F 143, LD 1A8E L4 |
- S el 109, i o Tar 15704 15:2.9a9 S HAT
el - 3dB 115,50 LEh'% 1LAz3,692 941,117

- Semg-ah ] Laarice |~ ™ - - 143 T

TG 213,600 - b1 1,E3T 205048

:-;,\_.l-..zs.,'-l- FES T R - KL 101, LEq4.17=

CEC Selierew P024 .

i 11, 176504 i 111.6564 1 171365964

| a T, [CTEIED G593 G35 &b 105 |
el Lednd . L2135 714 FRETIETT

Sherwnedft 1.21% 714 . L.2aLIls L, 113

- Sera-y j LT o L35 75 1anm,

-Eania i LIEE T L2ES e 1,40

- Earcs Wi LT - 177013 1 454 705

Syt L 2r1,c 1,571,085 q9e3,54%

| - Bty ARSI - ARG B :T3.151
PR T AT AL B - 1.0, 55 205

] RTETLAG] 09 271525 | LR HIAM MIOIAAE | 54068 5E |
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RELIGARE HEALTH EMS1IRAMNCE COMMPANY LEMITEL

IR [, R egistratan number 149 dated 76 Apeil, 2012 SPRELIGARE T
ALy e avea
Schedules forming part of lipancial slotements
A4 Accouating Ratios prescribed by the IRO4

2017-18 {In 016 17 |in |
PFefprmanc= Ratios L Time—s," 'H-:I Yimes 'H-:l
Groes Premivm Growkh Rste - Haafth ST 463 43%
Liross Premmeamm Graowth Aate - P 91%, 235
Grass Premiam Growth BRate - Dthars g au 120%,
Gross Premilmr Graowth Rate - Tatal S0 44%
Gar4ays [Birerd Premisene £ Mot yworth 145 =
row:h Rate of Met vYwoarih Tesg A%
Net Ratention [kabin - Health KL 730
el Retenticn Ratic - P4 T7# L5
Met ketentien fatio - Others LA T
Mel Eetenticn rjLics - Telal 143 T3%
Met Comrission ratio - Haalth Lir) -B%
Meat Carmdnissian rabio - PA 1% -11%
Mo Cammissienratio Jihers Y =T
Mez Cornm ssign Aatia - Total % -8%
Capernir of Mtanagemenl do Gy Direge Preeonigm o 55%
Expon:es of Management o Net Written Framium T1% TR
Met Incuered claims ta Met Earned Prem um g 1%
Combreaes Aalin 1003 1055
Technical Reservas to Mat Fremium Eatio 0.52 I G
Urderwriting Balance Ratios WL [
Operating Profst Ratie A% -1%
Licuid fssets to Labilty fiabio .33 .57
Hea Coarning Ratig -2% 0%
Raruryon Met Warth 0% 1%
Lrtiladyle Soleengy Margin (&350 ) e Aeguired 5o lvency Margin gh5M) ratio 1.5 1491
M4 Rat-o ha A

A7 Tolloveng Expe s has been bnoked doe ey aliwitics aring carried ool by Stetutory auditors
[% "0
Particulars Four vhie: Yoar Frar the Year
tnded 31st Endac 315t
rfanch 2016 harch 1017
"J!ﬂl.u-'lurl,r Bad it Feawsy A,0000 R 1,E0C 00
Tax Audit 10032 ru_Ln
Out af Mocket Eypence: Bh. T 141.57
Crerlificiloan oL G 250,40
Tootal rA510G £286.57
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RELEZARE HEALTH INSIFAAKCE COMEAMNY LIMITFD ==HEL|[H.RE
16 [ Bic g bizroeomhen (g daled 25 hpre, 2002 e

Sehcdulas Parmimd mart < Teuneal icatdmeni4

4 Hajnaura~Ce Ceded premium In Tre2sies mich %2 Premiemcalg (el ef S nmisdion @d Fasnvie] gl alafenl by apploeg ok prcporoon an aross
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Fravisiom lpr boae Lapk pen e
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3

w

Al Fuir Value Chanpe ecnund
Fair Waus Cranss Aciaranl cejnmiants unrealizol paive o lossgy :log bnchanee in Tae ggige ol isted aguiky shares are moaual iund wios Autilarding

wl Hie gl of e guar
dL Allecation ol InvuEmard Ircamu
Fras mEnkincama 15 ecoperad o FOol & Lo s Becaun® @08 FBradiva g ACCaunt Lasan i Biziine peneial pd gl invedmarss rapensent g

socuriees in gohcghoder ad rareaakder 5 hasd

4

—
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hawe deven wlocalen: LoCaewn Heall s, 28 ancl SFere o e preganor of e Pl ol respacpys By e esy
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Religare Health Insurance Company Limited

& RELIGARE 11570

IHLw Eegistrabian “wmbe 148 datad 26 April, 2012

banagement Feport

In arcordange weith the provisions ot the Incorznce Repufatory and Cevelapimient &otlearity [IRMEAY [Proparation of
Fnarcal Statenrems and Sucitor's Report of Insurance Companies) Regulations, 2002 [the Regulation! Mangze mont
Raper s sabmiitad for the yens ended 31 March 2013 -

1.

Sactien 38 af the :nsurance Acr, 1938 has been ameanded by the [nsorance Laws (Amendment] act, 280149 o
remowc Lhe process of annual renewal of the Drroficate of Registration maped 10 lasurers ander 3eceian 3 of
Che drygrance Act, (938 (amended by the lasurance Laws [amendimant] Act, 2015 Howewor, it has been
reated B Insurery shali coptinuge 0 pey such annual fea as may be prescibed by tha b2 aelatisns, Inwrasca
Kegulatory Devalnpmet Sathuaily of Indiz 13017 a0 ling with the above amaadment ssued 2 general
circular stabing thal Cerctilicate af Aegisication of the Insurers rencwed in 2014, expring in March 2015, shall
continue o be n farco froen Apeil 10 200% spject e paymeat gf repewal el It is confirrmed that renewal
fros for FY 2018-19 has feon paid.

IL i certifics that a0 the dusess payable 1o the statutory auchenies up oo 317 March 2018 e Been duly paid.

It 15 coafirmed 187 The saaceiildng, pettern dunng the year ended 1" march 2318 1< in actordance with the
statutory and regulAToiy SEguIremant .

it iv heroby declagrad thot mangacmeant kes nod deractly ar mdrectsy imeested ootside Indig The Fungds of tkp
Fualders 1of palizies isvued in India

The Company & mamtaiding the Coatrge Level of Salveacy gs roqured wnder the Insurance Act, 1934
famcaded by t1e Insuwrance Laws LAmeadimsnt) At FO15) ad the relewant Begulalion as prescrnbed by the
Autharily ceeept For 1ha limited geriok in whizh there was wasianan i snleeney marpsn The Comparey
auhrmiflegd saleency rab which was less than cantrol level of soleaney a5 par TPguldrary requirermeng as of
Lecember 31, 2017 In el rmonth of March 2018, tresh capital was infuses n the Company. Sabwncy
pacition of the Campiny a4 01 Wan v 31, 2013 wwas abawe the Concrol Level of Salvency az defved an alwe
Ragulataon

it is rerificd that the values of all the asiets hawe hasn gviewed on the dale of 2alawce Shest and in
rrtatriegeement’s beliof, the gsscts sel forth in the Balance sheer are shawad 0 The agprepats a0 armgungy not
excrrding their realizable o market va'ue under the heading - "Loans”, “.nwesTrments”, lwasravar applrakle]
“Agents Baance”, COubatandw g Premivens®, CInterost, fividend and Aenfs Jetstandig”, “incerasct,
"Div.dands ane Kenls accrung bor noc dus” “Amaunts due Tt ather persons or Bedies carrying an
insurance businese”, “huadsy Sebtasz T, "Bl Recewable”, "Cuasht o deweral iteme specified under “other
Scnmrity”.

The Investmant Rk s rnangged oy creating 3 portiolio of diffcrent asser classes a1d of vaned maturities so
ai te spread rhe risk across a wide rategory of Freeeslee comparies The Company has constituled am
iyestme it Conmettae, waich acts as the pobicy makmg by Tar 1he foeesymen] gperalions The Investmend
cunrritler ks dosgn waricus inderpal zolicies and forms govermng the funsomaing af the Inwesimeen
Depsarterieenl The recslren) Cornpiittes periodically discusses the lavestimane stratege, portfolic seruciueres,
perfarmance al the potfehea and related issacs Tha lnvestment policy is reviawed regularly in crder to align
tha same with the Campany burness olans,
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B
Wlarch 2018,

a) Apgeing of Claims Outstanding *

Fuiancial Year A1 6-17:

e
5eh

Adpeing of clzims outetanding and trends in satblemant af flaimns are groen el

Financial Yeazr 2017-15:

fga " Mumber of Jlaimss .ﬂ.mnunt % ||'|.i_.;';l-_:EE-
1 Manth 41,472 5,101
13 Months 1 713
3.6 Months 1,202 642 |
Vg2 Menths | gap ) 574

_ A Mumoer af Claims™ - Apount III in Lakhs) |
IMonth 1 21554 1970
1-3 Marths 13,454 1454
1.6 Months 4,747 1172
12 Mnarhs T 1773

*Exriuthng IBNR prewisipns, ameounts payvabde ta third party administratos.
** Includies roombursernent and cashless cleims cutstanding

Y Treodip Settlement of Claims:

ELIGARE

[LEE |

[ ) f W

s contivmed that 1here were no operatinas af the Corapany auiside ndia durivg the vear endad 317

201714 . 2ME17 2015-16 Total
Parind Neof | %in Mo of  Zin | Naaf Tin Mo, of zin
Claims i Lakhs laimas Lakhs Clalrs Lakhs Claims Lakhs
A0 Daws 229353 42285 127156 25437 0 UD338 L VLR [116161 [ 52207
1 Days . . - o 3,078 1,m%
to &5
sManths :
e - - kN 2,
C tWlonths
bt 1 Year
- e - A —_— 3
LALLLU S :
E Years - - T ) o N
and
nbove : .
______ 224,883 | 42225 [ 120056 | Jnads ai ) 003K 37,89143 219,237 [ 53,333.19
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10, &5 at 31 March 2018, the irvestmeants of the Company ara mainly in Dabt Securities, Bank Deposits, gne

11

12

Rt pal Fonds. s per the 2A05 guidalines, all debt securities are consideded as held ta maturiby and walyged
at histerical cost subject to amortizatios and fMutual Fund cneastinencs are s1ated al 1her Faic value, boing
thea clesing Me: Astet Walue as at balaace sheet cate and mvestments 9eher Lhan these mentoeed above
are valued af cast. Further, the markes valua for deht seruntees an at 31 March 2018 has heen caleolatad
as per Fiked income Foney Market & [rerivativoss dcinciation (FRARDA] ¥ield curve

Invesbments are m agiordance with Lhe Insurance &cl, 1938 [amended by the Inswrance Laws (Amendrmen)
2t 2013) and Investrnenl] Eegalations, 20145, Investment Portfolic consists of Government Securities %
Shate Gowernrrenl Securitivs (Sovercign Gudrantea!. State Govl. Guaraateed Laan, Infrastructure Bonds,
Hegsing Soctior Boads, Cebrt Mutual Funds. unlisted equity shares and ODeposits wikh various 5checaled
Banks. Thara is no Mon Pertorming Asset ac at 31" March 2018,

In compliance with corporate governance guidelines Eorinsures [a indla 2016, helow are iscloaures as
mandatad by guidelines.

a. Financizl and oparabing ratias:

Farthe Fear

ended 31st
Particulars Barch, 2018
Mel Incyrred Claims e Mel Earned Premiom ratio 2l
Het commissien to Set writken aremium ratio -0 .
Exprnso of Manugornent to ret Writken Pramium ratio Tl |

Moke: Ratios are cacllated basic farmulae deseribed in Master Circulfar aon Freparatian
ef Ninancial dlatements of General insarence Business dated Qctgher 2012

B, Aaleedny ratio:

*lakhs
- Total Avatlable Sclvency Margin [ASK1] 2h,03T
. Total Required Sclvency Margin [FERA] 15,662
| Salvency Ratio (Total AR atal KM 155

Motr; Solwcncy Ratio is calculated basis forrrulae prescribed in IRDAL [hasens, Laabiehbes, and
Solvancy Margin of General Insurance Business) Rezufations, 1016

C. Financial parformance ;

Far the vYear ended
115t March, 2014
Particwlars
[ “0ss Frem pim Growln Rale S _E-I}'i'-i'_.
Srowth rate M Met '-".f-::-rt.h. Y 2405
Hevlwenth as on 31 warch 18 ----t:?,—hi;lams

Note Hatics are calculated basis Formodae desceiben in Master Circular on Preparatian
of fimgnciul slatemonts of Seneral insurance Business dated Qcrpber 2012
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IROA Fesgiv lraticen nurnbier 148 dated 26 April, 201%

d. Riik Marnagermenl archilocture

The compsny has @ Boawrd Approved Risk Policy which acts as a framesvark far the campanies Risk
Arclubeciune and Framework Thera are regular reviews at a Functional ieva’ 1a menitor the Rigks
dedened at cach Function/Proce ss and correctiva steps are immediately taken. The company has & Bisk
Cornmitter asa part of its Board Committeas which on a quarterly baz's reviews the Risk Policy,
Effectiveness of the Risk Management System and the Exposure 1o Key Risis that the sompeny is

gxposad to.

c- Details of number of claims intzmated. disposed off and pendice :

Claimas Eagretience Health Dmr:las .:z:ris::im;l T Yok at

Clanms 20% a1 Lhie bieganing ol Lo seriod .32 N 185 i N 'i.3-‘1 I b,h-lill_
Claims Re-ported during thr perind . ELERIEY J. il I 49 246,053
Claims ekt es dering ke penod . Ar3, 300 11I._1-." i 3IE | 224 AR
Claims Aepydiated during the sotiod T “Eul:ﬂl.u : _ By | ....... 275 I7,545
+aimy Coosed durirg 170 perIP_d_ } 0 M i B 1] )
Claims Qs 3t End of the perod * 4,513 kv s | 1£3 4,903
.2:4:_5_5 1.I'!:|r' 3 monkas 1504 - L2 11R e

3 merths e & months N 200 a1 32 10712
A maorths =0 L year I R P T A h
1 year a;'-d.-a-_l:.n:!-.-e. - ' 1] a i o I:I

* & Cashless Llaims Coatstandmp are shoamin s2itled a5 Lhe Custamer has @heady availzd e s vice aned the paemeng wel
s done Lo the hgsgilal accprding to she terms of Lhe Aprezment

L Clemeps of remungrabiun package fincloding incentives) of BD & CED and all other diractors and
Keor hiwnagemenl Persons

2% Lahkhs
Particulars _ ] Ak ALDZA0LF
Tt bar i B Al lewnsen 1, S 1288
Contribution to Provident and other ! '
funds a7 :
Ferquisites | J

'Q
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IEMa Registration aumber 148 cales 36 April, 2012
g Payre g enacle Lo g eoup enlities lrarn paolicyheldars fenals
o - (% Lakhs;
3. ) Mature ol Relitionship Dowcriptign pf A5 at 31st prarch,
M Mame ol Lthe Related Parly wiith the Curmpany Transactions [/ Categories g
. Security Dapeeit Paid n
: ' Frlipare Eplerpriscs Hol ) . Expense Rermbursement
Limited g, Lenipamy i to Relipare Entarprisas 777
| Limited '
| . - :
i aimbiers=mant of
2 | Religare Broking Liwited Fetlmes Subsideany PEwprases Fo Reugais Q.7
: | Brikng Lunrled .
" Expense Reimburseme nt
3 Religare Finvest Limit=d . Fellow Subsidiary ta R=licare Finvest 0.8
N Limut ed
Raleg, K 5 -
lli:ﬁ:;: UAgFE e Tt Raimbursemeant of .
Expenzes ta [Allac :
a4 | IMergedfAmalgamated Follow Subsidiany :pmHH a kAline. At 171
. . ; ol bupengas ty| Rebgare
with Religare Entoeprise )
L Suppeat fevedes Linuled
wiraniLesd] . —
Religare Securitie: Limited Expence Reimbursament
. IMergedfamalgamated Fellow Subsidi to Heligare Sequities 10.5
" with Religare Broding vliEw aubsidlary Lrrs e
I imiced) * LA SN Expie nss 89.E
ReimEursementl of
Rilegare Housing - Expensasto Religara
. Surlpsichiary of Fellopw .,
B | Dewelopment Frnance Sulysahiar Housing Develaprent 04 .
: Corporation Limited ' v Finance Carparatian
Lirnitad _ )
. Emterprises over which
SRE Lirmied Koy Fla nage moenk
T | iCeased lwo be Belated Party Personnel [/ Salativas Claims sayment 434
woir [ 29 Dec 2017} - thereof are having
i + Signiticant |nfuence i
' B} ) I nterprises eoer whaeh © Rewt & affice !
RHC Haldinp Priwata 2%.3
Limited Koy Padamagamen, ;___ru‘!:_'ll_n'[l:n:l_nn;'l: . )
G P sezel [ Relalivis '
[Ceazed 7o be Related Farly Uve e f i Clai : -
wef. 2 Fab 18] . l:'- rflu ure having aims payman .
= ... Sigvilicant nfluence
) Erterprizes avar which
Evcarts Hoart Iestitute &
Eey Management
g | Research Centra Pervramnel / Relagives | Clairms Piypment 5.5
" | Weased to ba Relatad Mary ¢ R IE T TRE A
_ therecl aig having
w.e.f.2 Fek 20:8] .
_ . Snifaant lnilwene
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Fartic Healt heare Lirnited
|Ceaned ta be Balated Farty
w.e.f. 7 Feh JLE]

Enterarizes over which
Kay Managemant
Fersenael f Relatives
Parreal are v ng

',E-iE: wlicanl Lfluenee L

i laims Payrmen

11

1

Fortss Hespicals Limited
(Cearad ta he Helatad Party
wea [2 1 Db 20018,

Foakit hlalar Hospitals
Lirmrqer]

eased lnbe Relaled Party
wee ! 2 Feb 201E]

Ent=rprises owver which
gey Management
Personnal f Relatives
theranf are having

Enierprizes cwer which
i Key Managamens
Fersannel £ Relabives
thereof are Aawmg
f:ilgn”n:.'lni Irafl g

. gmifraat Infheence

Clawns Hayanrat

ClRIrs Eayimens

13

D Higananglam Heglheare
Frevwte Lirniloed

olCeasesd La b Rl oed Parly

wrea o7 ek 2013}

Enterprizes ovar which
Eey banaoemsant
Parsannel f Relanves
thereof are having
Gigmfizant Influpare

P Cla:ms Payrment

$4RELILARE

qaT
AR

EA6. 7

11.7

ad ]

S 14

Maetis -0 Haaltheare

1 iitete=gl

Ceased o he Related Panmy
waer 1 # 1eh 2INE]

Enterpnizas avar which
Key Managarman:
Parsennel ! Relatives
therecf are having
Lignificant Influsnce

Clairms Fayment

1R.A

16

: Fortis Health Managemant
" Limited

(Ceased ta ba felated Party
woe f 2 belk 2018

v Enlerprisies aver wrhich
Ko ilanagoment
Parsonnel f Relatives
thereof are having
Significant Influence

Claims Payryent

12.4

DOAC SRL Diagnostics Pt
Led

{Ceased to be Kelated Party
w.a . 2 pbec 201/

1

Fortis Charitable
Foundation

| (Ceased to be Related Party
"wef. 2 Feb 201E)

. LR far G § s whuch
Ery Managemeni
Personncl £ Relatives
thorcof are having
__aigniticant Influence
Enterprises awer whirh
Kéy Banagement
o Pertrenrel S ORela b
theneiaf pre |1..,:|'.l|r||_::_
SignifiLant influgence

¢ Claims Peyment

Clarns Payment

i

L

1.

o1
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13. Payrnente made o0 companies and organizations in which dieectere are interasted” are as under:

Marme of the
Crirector

Entity in which Director | Interested Mature of Amouvnt of payment during the
ic inkerestad As Fayment financial year (¥ in Lakhsg]

MIL

U |

* As defined wnder Scotion 276 of Campenies A¢l, 2013 and opplivable Rules tb.ﬂfﬂé}}- .

14. It :s haratyy confirmad:

a

That the mnancial Statements have boen prapared an accordance with ganeeally accepred
aucoun g paingples and pahces, apphcable acrauatng s:andards and corrent praches
peevathng o the isurance indust oy and there are nomeacal depariures.

Thatl, Ll maeagement has adaptad acraonting pohcess and appleed tham consistenty excepnt fur
caleulation nf Lnaarmsd Premoen Beseoee ngared Fremiam Beseree represents bhoat par of
1thr net werilbom prodraivrm I-i.:,'. PreErrn, ndk calb s a4 Lelﬂed] whoeh s aldribgealale Ly, arcd
sct aside for subsequent risks to b bornes by the Company wnder gonlraclual abigatians on
contract peciod bsis or risk preriod basis, whichever is approprrale, and is created al 50% of Lhe
net wrilten pramicm (excluding shart erm expired policyy of preceding twebaz moenths as at the
Balance Sheet date, inm terms ol optioa granted by the  IRDS Cocudar Mo,
RO FEASCIRSCPAOSESD3/ 20 16 dated Ath April, 2016,

lManagerment hawe mada judgments and cstimates that are reazonabc and prudent =o as to give
a true and Fair views of the state of aftairs of the Company at the and of the financial year and ot
rhe opesating frofit ar Loss of the Company for tha year.

Mhat the management has taken prapar and suMrent cara for the maintenance of afedquate
accounhng recordy an accnidance with the applicable previsions of the Insuorance Act 19318
damended by b Insuraree Laws [Amendment] act 70050 and Coanpanies At 2033 [ertewhiis
Carnpenies Al 1556 foo saleguardimg the assets of 1the Campany and for gevenung and
delecnng Ieausd and cther irrsgulanties,

&5 perthe requirement of Circular NG, IRDS SE&LACIR SIFRS AIH A00E PI00G chaged 17 Masrghy, 207 (5
Thus is ta upddte thatl, Ther company prepared Prolorrnag Ind A5 Fimanials fee e period ending as
at 31" Dercembrer 2017 and submmsileed W the Auathority, Alse as rmogngdisled by cirowlar carmpary well
submit protorma ind AS Fnandials for the period oeding & ot 38 #arch, 2018 within the
timmalines cpazitiad by Authority.

Tha: the management has prepared the financial statcments on a going cencen basis
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. 1hat the management has ensured that the incrinal aedit system 15 in eommansurate with the

size and nature of butiness and is aperating affechively.

E-  lhat the Cormpany has a separate functgn called I'eaod amd Bok Dovestigaticon, Lo salepuazd the

assels Tar presenting and gececting fraud and othe irreglaritles.

Far and an behalf ol the Board of Chirectors

" &
h ;._,.J«"""L\ I". 0 _ l:r_-l
" -
'%.I“r£ msher L.n'l-ﬁ(t'. Mehta Ay Lottt
Irar o M araginy, Direclar 8 CED
[l.'-"lr[‘-lr QZIN1522) sDIM; 002 78555)
-?;"r'\‘ o =L
0 ‘f—:‘i"“r
F'a 1M Eupta

Chiat Financial O Hlu CEr

Flage :4aurugram
Date : 26™ April 2018

Cormphlny Sacretary
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